PERSONNEL 


MANAGEMENT 
E WELFARE 

















This factory worker is not the only one to suffer. 
Recent medical investigation has produced con- 
vincing evidence about the effect of noise on 
health—the wearing down of the worker’s 

nerves, and the undermining of his efficiency 

Employers know what this means in terms of 
production. Yet how can the worker escape from noise ? 
The answer is in Acousti-Celotex. Properly applied, 
Acousti-Celotex will absorb re-echoing noise in busy 


machine-rooms like blotting paper does ink. 


\ 


Installation is simple and entails little 
interference with production. Practical 
experience has proved that desired 


results can be achieved. 


Let us arrange an ‘on the spot’ 
analysis of your own noise problem 


Noise CAN be quieted with ACOUSTI-CELOTEX 


REGIONAL DISTRIBUTORS: 


(Wales and 


(Remainder 


CELOTEN 


a 


LIMITED 


) HORACE W. CULLUM & COMPANY LIMITED, Flowers Mews, London, N.19. 
J. H. BEAN & COMPANY LIMITED, 31 32 Upper Mill Hill, Leeds, | 
WILLIAM BEARDMORE & COMPANY LIMITED, Parkhead Stee! Works, Glasgow 


v 


NORTH CIRCULAR ROAD, STONEBRIDGE PARK, LONDON N.W.19 
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HOTEL & CATERING 
EXHIBITION 


Under the Patronage of the Caterers’ Association of Great 
Britain National Caterers’ Federation Universal Cookery 
and Food Association Industrial Catering Managers’ Associa- 
tion British Hotels and Restaurants Association. Industrial 


Catering Association Hospital Catering Association. 


CITY HALL, DEANSGATE 
MANCHESTER 


WED., JAN. 3ist to SAT., FEB. l0th, 1951 
Daily 10-30 a.m. to 7 p.m. 


AN INVITATION 


is extended to all connected with the Hoteland 


Catering business to visit this, the Second Ex- 
hibition of its kind held in the Provinces The 
majority of the leading firms covering all aspects 


of the Hotel and Catering Trades are exhibiting, 





thus ensuring a fully comprehensive display of 
vital interest to all engaged in this important 


industry 
Organised by 
PROVINCIAL EXHIBITIONS LIMITED - CITY HALL 
DEANSGATE . MANCHESTER 
Telephone: DEANSGATE 6363 (4 lines) 


Telegrams: EXHIBITION, MANCHESTER 
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1}4 WATERPROOF 
DRESSINGS 
IN MEDICAL « FACTORY 
FIRST AID OUTFIT 
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This legging 


2 2 P 
has the right ideas 
LOOK AT ITS SIX 
SAFETY COMFORT FEATURES 


= Legging has been 


to ftoundrymen welders invone 
P exposed t the ri { te or foot-burns 
/ 


specially designed to 


" springtrame with a detachable « 
~ loth. It works like this 
ADJUSTABLE EIT. The signed to adjust itself to 
; sca ne sell das sas the { the leg. ensuring a comfortable fit 
oil with this first aid dressin the new terproot 
or oil with RIGID COVER. The g holds the cov 
Elastoplast. It keeps cuts dt no matter how wet or 
dirty the job that 1s being don 


9 . ee Ig COOLNESS, The] 
a good supply is to order tl fical and Factor 


gving is pleasantly cool to v 
Aid Outfit of 114 Waterproot istoplast D1 


| ich the leg a | 
- . I OLICK REMON Al These leggings need no fasteners (though 
REFILLS of each a rat nit nap faster re provided if preferred): there 


the legging. it 


ver of good quality 
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POOL SAFETY 


he reintorced spat front canno 
ful! protection a vs to the top of the foot 
WATERPROOF ee eee 


easily replaced when necessary: the 


Elastop ast SAFETY PRODUCTS LTD. 


44 HATTON GARDEN, LONDON, E.C.!, ENGLAND 
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U.S.A. 


DECEMBER, 1950 


¢ 





Christmas Cishes 


q HE Proprietors, Publishers 
and Editor of ‘Personnel 
Management and Welfare’’ 
extend to all their friends the 
heartiest Christmas Greetings 
with all good wishes for 1951. 
At the same time they 
would wish to draw the atten- 
tion of readers to the charitable 
appeals on this page and 
elsewhere inthe Journal. The 
Christmas spirit is best exer- 
cised in favour of those less 
fortunate than ourselves and it 
would be a great pity if this 
tradition were allowed to lapse 
May we ask youin the midst of 
your festivities to remember 
those for whom Christmas 
itself may be a mockery 
without your kindly aid? 








President 
THE RT HON. THE 
EARL OF HALIFAX 
K.G., G.C.$.1., G.C.I.E. 


John’s 
starting 
out in the 
World... 


Hon. Treasurer 
COMM, J. H. CARROW 
C.M.G.. 0.3.C. 


Pawon 
R.N. (RETD.) 


H.M. THE KING 


THE GIFT OF HEALING 


The scourge of leprosy still cripples 
many parts of the Commonwealth, 
but it can now be cured. 

Commenting on the outcome of 
research by Belra ‘“‘The Lancet”’ 
says: ‘‘Leprosy may be the first of the 
great infectious diseases to be brought 
under control,”’ 

Belra is in the forefront of this 
campaign to free the 3,000,000 
sufferers in the Commonwealth. We 
depend still on voluntary help. It 
costs £10 per year to treat each case. 
Id. per week throughout industry 
would stamp out leprosy within the 
Commonwealth in our time. It 


iS IN YOUR HANDS 


THE BRITISH EMPIRE LEPROSY 
RELIEF ASSOCIATION 
167 VICTORIA STREET, LONDON, S.W.! 
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nF PD Yeuse send JS 
a Chusnas Git lo Lhe 
IMPERIAL CANCER RESEARCH 
, FUND pate: 


The Rt. Hon. The Ear! 

of Halifax, K.G., P.C. 
The fund was founded in 1902 under the direction 
of the Royal College of Physicians of London and 
the Royal College of Surgeons of England. It is a 
centre for research and information on Cancer 
and carries On continuous and systematic investi- 


Mill Hill 
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Patron 
His Most Gracious 
Majesty The King 


gations in up-to-date laboratories at 
LEGACIES, DONATIONS & SUBSCRIPTIONS 
are urgently needed for the maintenance 
and extension of our work. 








Gifts should be sent to the Honorary 
Treasurer, Sir Holburt Waring, Bt., 
at Royal College of Surgeons, 
Lincoln’s Inn Fields, London, W.C.2 
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on guard 


Tough, transparent 
‘Perspex’ acrylic sheet is 
particularly suitable for 
screens and guards, such as 
those fitted to this printing 
machine (S.R. Automatic) 
at the works of Mears and 
Caldwell Ltd., London. 


‘Perspex’ is the registered 
trade mark of the acrylic 
sheet manufactured by ILC, 


IMPERIAL CHEMICAL INDUSTRIES LIMITED, LONDON, S.W.1. 





“Sleek 


PLASTIC ADHESIVE STRAPPING 


* WATERPROOF 

* SMOOTH & PLIABLE ~ 
» STAYS CLEAN 

* OIL RESISTING 

* NON FRAYING 


HERTS PHARMACEUTICALS LIP 
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TRADE 
MARK 


FLESH COLOUR ONLY jn 
“x 5 YARD SPOOLS 
2” x 5 YARD SPOOLS 
I” x 2% YARD SPOOLS 


WYN GARDEN CITY - HERTS 
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This 
Booklet 


ee will 
Ving industry 


help... 


Write today for this illustrated 


brochure, to be sent free on 


JOHN fr GARDNER “™ 


(LONDON LIiMIiITrteod 








INDUSTRIAL CATERING SERVICE 
BRIDGE HOUSE, LONDON BRIDGE, LONDON, S.E.! Phone: Hop. 8000 
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UARD against the spread of infection and 
ensure that your washrooms are hygieni- 
cally safe by installing the HARCRAFT 
PAPER TOWEL SYSTEM. 
CONTROLLED DELIVERY OF THE TOWELS MAKES 
IT MOST ECONOMICAL, 
LARGE ROLL SUPPLIES 430 PERFORATED TOWELS 
AT ONE FILLING, 


HARCRAFT TOWELS COMBINE MAXIMUM 
ABSORBENCY AND WET STRENGTH. 


The Harcraft Paper Towel System completely 
satisfies the requirements of the Factories Act 
in providing adequate drying facilities for 
your workpeople. 


Write today for detailed quotation to: 


HARCRAFT 


LIMITED 


ESSEX ROAD, ACTON, LONDON, W.3 


TELEPHONE & TELEGRAMS 
( ACORN 3311 


go hand in hand 
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BUILT FOR 


PROTECTION 
Agacndl 


Fotectors boots and shoes have made a big stride forward in reducing foot injuries amongst workers in ' 
all industries where foot accidents have been all too prevalent. Here are four concrete reasons why 
* Totectors”’ stand up to the job: 














Neatly concealed ‘ Totectors'’ steel toe cap Special Padded Tongue affords additional pro- 
withstands a static weight of 3 tons tection to the instep. 

3 Quality leather uppers and leather lined Solid leather soles and heels. Also available 
throughout with rubber soles and heels. 


% You can make these sofet 





Ladies’ Totector foot- 


TOWTIECT ORS wo se coten 


WILKINS & DENTON (London) Ltd 





1g's Cross Rd., London, W.C.1 











The “‘Rapide”’ Automatic ““MIXSTIR”’ 
COMPLETE WITH JUICE EXTRACTOR 


THE MIXING MACHINE WHICH Is 
A SOUND INVESTMENT FOR HOTEL, CAFE & CANTEEN 





IT WHIPS MIXES STIRS 
BEATS CREAMS BLENDS 


Additional Attachments now 
available include mincer, 
buffing wheel and whisk 


EXCLUSIVE FEATURES 
8 governor controlled speeds, 
stainless steel beaters, 2 oven- 





ware bowls 3-5 pint capacity 





or, eg 4 4, | 
FULLY GUARANTEED FOR 
12 MONTHS | AND 


Finished in black and white oe } foe Wam ai. le 
stove enamel, f : a 
REQUISITES 
Please write for full particulars 


THE MIDLAND REPETITION & AUTO MFG. CO.LTD. E. COANEY & CO. LTD © BIRMINGHAM, 4 = CEN 1192 
LONGFORD, COVENTRY 
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WITH THE 


Controller 
Soap Cont SOAP LINE 


The “Soap Controller’’ has been specially designed to 
meet the demand for an economical soap dispensing system 
for Factories, Hospitals, Public Authorities, etc. With this 
robust system the many disadvantages of the tilting type 
dispenser are obviated, maintenance is negligible and a 
definite saving of soap is assured 

One depression of the valves provides an adequate quantity 
of soap for normal washing purposes. These valves cannot 
be left open or manipulated to discharge continuously and 
both valves and tubing are securely fitted close to the wall 
to discourage abuse. The soap is supplied from a large 
glass container. The layout can be adapted to 

suit any arrangement of basins 








Pa'l Mall 
LIVERPOOL 
Central 540! 


Berkley Street Victoria Street 
BIRMINGHAM | BRISTOL 
Midiand 0176 Bristol 23171 


| DISPENSING LIQUID SOAP BY PIPELINE 


Once instalied, this system 

will show a _ considerable 

overall economy, Write for 

comprehensive leaflet, prices 
etc. 


BROS. & CO. LID 


10 Dover Street 
LONDON, W.! 
Regent 5761-2 


Queen Street 
EXETER 
Exeter 4134 








EFFICIENT FIRST AID 


is a factory “must” 


Iv isn’t always big accidents that are the trouble in factories. Modern 

methods prevent many of them. But the total of tiresome little wounds, 
cuts and scrapes and bruises, is formidable. No man wants to knock off work 
because he’s cut his finger, yet no employer can allow him to risk getting dirt 


or grease into the wound and starting infection. In many trades no risk of 
infecting the materials handled may ever be taken. 

Nobody can do a proper job with a clumsy bandage on his finger. Many 
factories today find Dalmas the complete answer to their first aid problems, 
because the men and women can wear them and never notice them. They’re 

waterproof and washable, they stretch to fit and 
they won’t come off! 
London Depot: 140-142 hn St., I 1 (Clerkenwell 3399 


Leeds Depot: 14 Nevill 


Scottish Agents: Rot Street, Glasgow, 
4 


Cemtral 27! 
St. Dalmas (Ireland) Ltd., Henrietta Pla Dublin 
Send also for Dalmas ry e, a waterproof adhesive 
tape % 101 first aid uses in the factory. In 1 and 3-yard 


spools, in 1, 2 anc 


DALMAS LTD. 
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All over the country Dalmas dressings can be 
found in factory first aid rooms. Made in a 
variety of shapes and sizes to fit any wound, 
Dalmas comes in handy surgery cabinets and 
bulk supplies, and special terms are available 
on request. Send your order today to Dalmas 
Ltd., Leicester (Leicester 6§261 
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SO MANY PEOPLE ARE 
TALKING ABOUT ? 


is the perfect answer to these questions : 


* If I need hospital attention, can I afford 
treatment as a private patient and thereby 


choose my own specialist ? 


* What if my wife and children also need 


specialised professional care ? 


A TYPICAL EXAMPLE OF AN INDIVIDUAL CASE 
A married man, his wife who is under 40 years of 
age and their two children who are insured under the 
Plan may draw up to £126 per annum in benefits for 
each one of them, in relurn for a total annual premium 
of £8 28. Od. . 
This plan is available both on an Individual and Group basis. 
Booklets describing both types of plan will gladly be sent to 


Crusader 


INSURANCE COMPANY LTD 
ESTABLIS! 399 
WOODHATCH - REIGATE - SURREY 
eran ve 








“NECO” 
STACKING TABLES 





| 
He} 


? ‘Ips ’ Wing 


CLOTHES 
R STORAGE 
EQUIPMENT 


HYGIENIC ‘= SPACE SAVING - LOW COST 


+ 


JAMES SIEBER EQUIPMENT C° L™® 
AFRICA HOUSE. KINGSWAY, LONDON. W.C.2 
Telephones: HOLborn 5/2) & 453) 






































Maximum Clearance for Sitting 
Minimum Cleaning . . . Heat Resisting. 
Wide Range of Colours or in Bright Metal 
BUILT TO RIGID ENGINEERING STANDARDS 
Early Delivery. Illustrated Pamphlet from 


CATERING & INDUSTRIAL FURNITURE Ltd. 
43/51 WATERLOO STREET, LEICESTER 


Tel. No.: Leicester 5750 
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Even the most highly trained hands are useless unless 
they are healthy hands — hands that are free from 
dermatitis 

Where hands have to handle irritants such as sugar 
— Rozalex acts as a barrier against skin troubles. 
Rozalex, applied very easily and unnoticeable when 
applied, has raised output in many a factory, not 
only by eliminating lost time and laid-off workers, 
but also by eliminating the fear of trouble among 
the workpeople. There is a type of Rozalex effective 
against almost every known industrial irritant. Our 
technical representative is at your service. Write to 
Rozalex Ltd., 10 Norfolk St., Manchester 2. 


Rozabed. 
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Accidents happen every day in every 
industry. Lucky is that workman guarded 
by the Dunlop Safety Boot, with its toe 
cap armoured with steel! Not only does 
the Dunlop Safety boot protect from 
injury ; being completely waterproof it 
cuts down absence caused by wet feet. 





GQORRUGATED PROTECTIVE 
RUBBER LAYER 
SEAMLESS LATEX 
RUBBER LAYER 


RE-INFORCING 
RUBBER VAMP 


TESTED 
Sree 
TOE CAP 


= DUNLOP 3:3; 


(RUBBER IMPREGNATED) 








INTERNAL LINING OF STOUT DUCK 
DUNLOPRUBBERCO.LTO. (FOOTWEAR DIVISION), SPEKE, aad + 4-4 
¥ i 











Great organisations agree ... 








f 


.|. » “only real cleanliness is good enough for us” 





Day by day the national movement towards byShell, the new detergents have revolutionised 


ever stricter standards of hygiene advances. all aspects of cleaning — whether in factories, 
It is wide use of the new detergents which shops, restaurants, canteens, hospitals or hotels. 
helps to maintain the reputation of many For fuller information on how these improved 
prominent firms for the scrupulous cleanliness ¢jeaning materials can increase the efficiency 


of their products and premises of vour business. vou should write for i 





A revolution in cleaning 


All firms that ase jealous of the purity and | 66 (eueueses iesRReie9 


good name of their products, of the welfar 
; ' an important new book published by 
and morale of their workers, of the esteem of 


* 
their customers, have today a new ally in th Shell Chemicals 


new detergents. Based on materials developed 2 





(Seu) SHELL CHEMICALS LIMITED, Norman House, 105-109 Strand, London, W.C.2. Telephone : Temple Bar 4455 
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| PRIORITY 
for EXPORT 


“THAT NEW 250 FOOT RUN OF 
PARTITIONING IS STEEL . 
bY Sankey-Sheldon 


—OF COURSE” 





Sankey-Sheldon Limited, 446 Cannon St., London, E.C.4 








_ OVERALLS 


Ready for any job—give lasting wear. 


Button-through and Crossover Styles with 
short or long sleeves. 

Also Women’s Bib-and-Brace Overalls and 
Boiler Suits. 


We contract for Government Departments, 
Local Authorities, Transport Undertakings and large 
Industrial Concerns. 


THE JAYESS CLOTHING CO. LTD. 


Fourth Ave., Team Valley Estate, Gateshead-on-Tyne II 
Telephone and Telegrams: Low Fell 75044-5 
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For 
QUALITY 


and 


ECONOMY 


Worcestershire Sauce 
**Host’’ Sauce 
Pure Malt Vinegar 
Flavourings 
Browning 
Mixed Pickles 
**Pickelo”’ 





Chutneys, etc. 


HOLBROOKS LTD. B’HAM 7 





‘Wheelers of Plaistow”’ 


specialists in the 


manufacture of 





in every Trade 
a « DIGNIFIES 
“VOLE. tHe jos 
H. WHEELER & CO. LTD 


Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 


Tedeph 1 GRAng 4071 
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Emphasis has again to be laid on preparations for defence and the theme for 
this year’s Lord Mayor's Show sets the text for a great deal of planning in 1951. 
So far industry has had but little guidance in Civil Defence precautions, but there 
is reason to expect more activity in the near future (see page 268) 

Mindful of our war-time reputation as “The Civil Defence Journal’’ we shall see 
that whatever details become available will be at once released to our readers. 


Published monthly by Trade Chronicles Ltd., 180 Fleet Street, London, E.C.4 (CHA. 8844). 
Incorporating ‘‘Civil Defence Journal and ARP & NFS Review'’ and ‘‘Welfare,"’ London. Subscrip- 
tion rates: 20s. per year, post free, U.K., abroad; Is. 6d. J copy, !s. 9d. post free in U.K. The 
Editor will consider articles, news items, photographs and details of new products. No responsi- 
bility is accepted for MSS., and stamped addressed envelope must be enclosed if return is desired. 
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GIVE UP SMOKING? I NEVER STARTED! says Mr. Therm 


Gas burnt in Mr. Therm’s gas-heated appliances never produces the slightest smut or smoke. It is so clean in opera- 


tion that gas equipment is kept hard at it with complete success in many places where almost surgical cleanliness is 


essential; and the maintenance of the equipment is 
confined to an easily handled minimum. The other 
advantages of gas as a fuel—flexibility, ease of con- 
trol, rapid heating from cold and high efficiency— 
are so well known that Mr. Therm’s face is familiar 

in factories all over Britain. 
a | ae Here is gas doing a real job, with scrupulous 
a cleanliness, in the industrial canteen of Joshua Hoyle 
& Sons Ltd., Rochdale. The equipment comprises 
fish frying range, steaming oven, cooking range, two 
20-gallon boiling pans, dish washing machine and 
the usual labour-saving devices. The kitchen serves 


about 250 two-course lunches in 10 minutes each day. 


MR. THERM BURNS TO SERVE YOU! G c * I GROSVENOR PLACB + LONDON + SWI 
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I.W.S. Survey of PERSONNEL MANAGEMENT 


Industrial Holland —& 


THROUGH 
INDUSTRIAL 
EFFICIENCY 





By WILLIAM BREE 
rder to understand the well planned picture 
1.W.S. Staff Member, who has recentl sented by Dutch industry it is essential to keep 
veturned from conducting 2 main factors constantly in mind :— 
British industrialists tho The pre-war -tructure of industrial relations. 
The strong religious differences existing 
throughout the community. 


‘T*HE Industrial Revolution as 
| The character of the German occupation. 


in Holland at a much late 
than in England and the develop = dee ; 
ind workers t ves, would als Article 4 of the Statutes of the Foun- 


ment, still incomplete today, eave 
mach more gradual Even now onl influence on the dation details how this aim is to be 


one-fifth of Holland’s population is fival Ciaims Ol h sides 3efore ac hieved 
engaged in industrial occupations. ts pian could put into operation, by promoting the adoptic “ of regu- 
The first trade union was established monpegen ae apes 7 noe a ra eee coly 
in 1866 and was soon followed by reef vdirées inciedins ete : 
others, observing the religious divi- © ; ar regulations on wages and other labour 
sions of social] life. Therefore instead Nazi puppet nisations es ablished conditions: 
of having one Metal Workers’ Union, i” their place e Org snisations thus regulations on settling labour dis- 
three would be set up catering for driven undergrout 1 worked even har putes; 
“Catholic,’”’ ‘‘Christian’’ (Protestant) der than before to complete their regulations on engaging and discharg- 
and ‘‘Neutral’’ workers. Employers’ [| lans for mutual co-operation after ing personnel; 
associations, as they grew, followed liberation and pledged their respective regulations ae working hours and 
the same pattern. As most factories full support to the restora pe gs "h ‘idave éc — 
employed workers of all three groups, tion of the Dutch national economy pe rfefmsoe «sat pend og 

ploy Ps, regulations on vocational training; 
relationships between the different provisions for social insurance, includ- 
associations in the same branch of in Basic Co-operation ing pensions, accident insurance, dis- 
dustry grew closer, and federations of ablement insurance, health insurance, 
unions organising workers in the same On May 17, 1945, the Foundation children’s allowances and unemploy 
industry were soon established tomeet of Labour representing national asso _ ment insurance. : 
and bargain with employers organised ciations of employers and workers From its inception the Foundation 
in similar associations. In addition to was established by mutual agreement of Labour was recognised by the 
the growth of these horizontal asso- with the aim of Government as its advisory body on 
ciations, workers’ and employers ensuring lasting good social relations S0Cial affairs, and very close contact 
organisations set up vertical or “cen n th rganised co-operation Was established between the Ministers 
tral federations embracing people of nd workers.”’ concerned and their Departments 
the same conviction in all branches 

industry. Matters which could not 
be settled at the level of industrial 
federation could be referred 


sation for discus 


is occupied. The 
ind workers’ 


isations were proscribed and 


members’ 


i 


central organi ] 
level [The federation be 
linked with, and fol 
pattern of the political 
the Netherlands, their 
elected 


World War d ission “ i 


i high level among emy 


workers rganisations 

a plan for a voluntary org 

which, representing both side na 

basis of equality, could advise 

Government on the broad 

industrial policy. Such a body, set 

up by agreement between employers A Dutch lecturer speaks on music reproduction in factories 
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One of the first tasks of the Dutch 
Government after the war was to 
establish order from the chaotic wags 
rates left over from the occupation 
ind so prevent inflation to an 
economy already unbalanced through 
the shortages caused by war In thi 
it had the support of the Foundation 
of Labour, which was brought into 
full consultation. A prominent trade 
union leader gives the following rea 
son why organised labour support 
the polic y of wage regulation 
povernment: 

We defend the prin 

Government is the respor 

for the national welfare 

task of Government 

instance must be directed ’ 

increase of the national income; 1 

endeavours should at the sme time 

be directed towards an equitable 
ell-balanced and fair distribution of 
the national income, to ( 
tribution and spread out of employ 
ment It would be a dangerous 
procedure to leave the wages structure 
entirely in the hands of private indus 

try as this may unbalance the d 

bution of the national income The 

lessons of experience have taught us 

that more consideration is given t 

these general economic factors if the 

Government has the right to intervene 

in matters affecting wages than in 

cases where this is left entirely in the 
hands of private individuals 

During the occupation, wages were 
ott ially pegged at the May, 1940 
level After the liberation, the 
Government allowed a general wage 
increase of 25 per cent above the 
1940 level (in fact this did no more 
than give legal recognition to wages 
and other emoluments already being 
paid) and a ‘‘Board of Government 
Mediators'’ was appointed to adminis 
ter the new wage policy in close 
association with the Foundation of 
Labour Where for instance wages 
already paid exceeded the 1940 level 
by more than 25 per cent the Board 
had to fix new wage scale Having 
no other guide it followed the on 
devised by the Foundation, based o1 
the cost of living index for a family 
of two adults and two children 
Additional allowances were made for 
three grades of skill, and for diffe 
ces between the cost of living 
geographical divisions, i.e. fron 
largest town to the rural areas 


Fixed Bonuses 


The first relaxation of th rig 


wage system was made in 1946 whe 


« Government decree authorised i: 
creases in earnings based on incet 


bonuses, approved by 1 
Mediators Generally 
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ings were not permitted to exceed 33 
the authorised time rate 


) increase in the number 
systems and industrial 
called in by firms to 


utable systems, have 


principles laid down by 


the assessment of 


1948 Government had 


duce, by approximately 


d subsidies which wert 
at the rate of £65 mil 
To meet the increas 
the Board of Media 


vised by the Foundation 


permit an increase 1n 
per week as compen 


January, 1950 an increase 


was permitted to allow 
effects of the devalua 
Ider It is interesting 
this increase was not 
it it could legally be 
ment could be reached 
irgaining A furthe 
cent was granted a 

er 6 last 

fore rigid co! 


; 


vernment 


regulations are based on the recom- 
mendations of the Foundation of 
Labour to the Board of Mediators 
and, so far, the Foundation has never 
failed to reach agreement on its 
recommendations. The trade unions 
keep a continuous watch on prices 
and if they continue to rise it may 
become difficult for union leaders to 
restrain their members in applying 
for further wage increases 


Social Benefits 
Though wages themselves are, by 
comparison with our own standards, 
low, the social insurance benefits also 
controlled by Government regulation 


are quite generous. There are family 


allowances for children up to 16 years 


Above: The complete 
party of I.W.S. mem- 
bers in the grounds of 
E.K.V., Ede (parent 
company of British 
Enka Ltd.) 


Left. A break for tea 
during the tour of 
Phillips Incandescent 


Lamps at Eindhoven 


of age at the rate of 
For the first child about 6s. per week; 
For the second and third child abgut 
6s. 6d. per week each; 
For each additional child almost 8s. 
per week. 
The act is administered by the 
National Insurance Bank and _ pre 
liums are paid only by the em 
loyer. In 1949 the premium was 


per cent of the wage bill. 
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By a 1930 


and later amended, all workers 
income d £450 
year are compulsorily insured again 
sickness. The Government, however lis h I ' This 
does not collect contributions and dis insured ] F hi 
pense benefits This work is done by 

industrial association,’’ a 
tion of bank and insurance company 
operating within each industry. Pre 
miums shared equally between 
employer and worker; the 
paying about 1.5 per cent of his nem ment i rance 
income Benefits are provided at the mpensatio1 ] lement insurance 
rate of 80 per cent of the day's wages form the struc 
calculated on the ige over 13 tu ( ul it in Holland 
weeks preceding the start ¢ 
from the third day of illness 


tinuing for a 


decree dated March 
w hose 


es not exceed 


irs of 


combina 


are 
worker! nese na ¢ ts covering 


workmen's 


aver 
f illness ( pr p differences 
j our 


ind con between ut ind own 


exceeding s I he burde of imsurance 
and 
For 
of com 
to over! 


period not 


52 weeks In many cases companies ul ployers 
make up sickness payments to full workers wit! tate assis 
wages by drawing on a private sich he employer nua st 
ness fund, sometimes controlled and 
idministered by workpeople only 
order to protect their funds, ind Vv pr ilmost 
trial associations have in many 
strict regulations regarding the rey 
ing of ind attendance 
examination by the insurance do 
In one company 
by the workpeople, employers 
calling on all employees who h developing 
reported for work by 10 a.m ach ~=welfare menit I m 
morning t the re 
bsence 
penalty ol 
SICK pay 
under 
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with 
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illness 
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in evidence and wherever possible 
workrooms and lavatories they 
gaiety and colour to the premises 
Even the pit head baths at the state 
mines at Sittard have pots of flowers 
for decoration attention is 
paid to safety and accident preven 
tion than in England, though the 
Dutch clog makes an excellent safety 
boot for purposes Overalls 
particularly did not seem to follow a 
standard pattern Of 
there are exceptions. The ship yards 
of Wilton-Fijenoord at Rotterdam 
for instance, have their own safety 
officer, a central safety council 
safety committees in each area of the 
foreme! 


Less 


some 


sale cour;rse 


and 


yard representing managers 
and workers 


Novel Organisation 

I heard little talk of the non 
material incentives whilst in Holland 
rhey have developed works’ 
zines, suggestion schemes, 
is much but 
more firms, emphasis is on 
the development of material incer 
tives within the legal limits imposec 
One interesting depart 
pattern is contained ir 
with the corporate 
industry and trade 
into force at the begin 
Among other things this 
similar te 


maga 
open days 
except in the 


as 


we, 


advanced 


by regulation 

ture from thi 

in act dealing 
organisation of 
which came 
ning of 1950 
law sets up organisations 
our joint industrial councils operating 
vertically through industry, and alse 
horizontal] organisations called indus 
trial corporations embracing firm 
performing similar functions but not 
in the same trade or ‘‘ product group 
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These organisations will be bipartite ll die out as the labour demand is 
I 


in character but at the top of the satisfied and conditions revert to not T 
Workdays Lost 


pyramid will be a Social and Econo na With ten million inhabitants 
mic Council consisting of fifteen rep n 1947 (a higher density than our 
resentatives of the Crown, fifteen « 

the employers and fifteen of the sons per year, Holland is faced with 
workers This Council has en he need for further industrialisation 
vested with very wide powers in the 

social and economic fields and it may 

be that in the near future h Total 


relationship between _ it ind 


carton gaae Labour will have be 1,056,800 
7 eigen ame time another act wa ty 
passed making worl u 681, 
compulsory in firm employing 203,400 
twenty-five or more worker hese 131,400 
isory it 239,400 


committees will be purely ac 
character ind the mars 


rf wn nd an increase of 150,000 per Through Strikes 


Proclaimed by one of 
the trade unions asso- 
ciated with the Foun- 
dation of Labour. 


18,253 
1,857 
60 
410 
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member In certain cases the 1 “is the human element difficult position 
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in another panel 
create an effectu 
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is open to all 
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Much the same ground was covered 


debate on How can we 
e sense of common pur- 
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erative Society Ltd.), 
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yack and consultation; 
tion schemes, etc.; and 
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Ided tw more items 


irganisation and gener 


cu om loy i mn. sheer n effective communication at all 
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ou 


\s result \ | t i j to si i Cunynghame as 
ild participate 


performed \ el ’ F he f entat ce 
we would normally consider table iprising man ithout some se 
for wom i [ _ 72 William ton Chain what was don 

' Ltd 1 personnel officer Walker replied 


raised by Mr. Blair 
to whether workers 
in joint consultation 
nse of responsibility for 
e and decided, Miss 
that it was possible to 


iss a wide range of subjects without 


intringing executive prer gatives 


A strictly pra 
t of joint 
ful the in a pay 
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find it difficult 1.) describing 
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take a man’s job at é ( f 18 | le scope and mpany 
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offer ‘‘black wages n rder ft ' e mo eal n Or management 


attract them, but 
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ctical approa¢ h to the 


consultation was con 
er read by Mr. W. ( 
I'yre and Rubber Co 
the individual asséss 
me in operation by his 


anel liscussion also 
asingly important field 
inagement, the ageing 

its implication for 
After the background 


these howeve t tat 1e role ¢ he for had been outlined by a statistician (Mr. 
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Table A 
(2) (5) 
number 
wage 
earners at 
work at 
establishments 
included in 
(4) 


Number of r r r Tota 
establishments r s of 
with wage 
incentive 
schemes other 
than straight 
piece work 


Size of 

establishment 
(Number of 
wage-earners) 
column 


(000's) 
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(4) 


centage number 
f wage-earners 
employed on 
t-dy-resuit 
ncluding 
night piece rates) 
1949 


tober 


payme 


hemes ( 


ww, 


25- 49 
50- 99 
100-249 
250-499 
500-999 
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: Ineentive Schemes 
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CURRENT PERSONNE 


Bonus Based on Effort 


te Ne wt 
month are 
through such illness, 


SHE Target Bonus Scheme operatin 
it the Igranic Electric C: 

Ilford, relates increased effort 

sed earnings The sche 

n a cumulative target, re 

idding the monthly targets 


nd offering a variable bonu 
depends 


Be 


crea 


unt of which 
unt by which the t 
rhe target is determined as f 
it the beginning of the 
red productivity 
on, 
experience and 
(ii) the number of productive m 
to be orked during the mont! 
mated, but effect is given 
difference between actual hours 
in the previous month and the 
estimate. For this purpose, tin 
to ‘‘idle time’’ is included in pr 
hour (iii) the target is 
multiplying the number 

man hours by the require 

index uitable stment 

for 
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im 
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irget 1s be 
financial 
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in hour 
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some 


idju 
in stock 
gre nthly out] uti 
Mvoice rendered, / 

Whil t the target 1 determi 
above lines, the setting of 
the prerogative of the dire 


How It Works 


The of the 
be (a) for hourly-paid emy 
cent of the equivalent d 
for a normal week of 44 
weekiy-paid employees, 
the weekly 
staff do not participate i 
[he single bonus is paid 
each particular month 
month's 
target, except 
(described below) is 

A multiple bor 
cumulative output equal 
target n t 


iriation ind 


M 


imount Sin gle 


salary 


yross 


output exces 


where 


cumulative 
principle 

(a) Multiple bonus for whip 
cumulative target at the end 
month X X times 
single bonus. 

(b) Multiple bonus for ) 
cumulative target at the end 
month X.. 
by 2 per cent 1} 
bonus; by 4 per cent 2X times 
single bonus; by 6 per cent 
24X times single bonus; by 8 per 

3X times single bonus; by 
3\X times single 
so on. 


the 
ot 
the 


the 
of 


times single 


cent 
10 per cent 
bonus, and 
multipl i 


\ll | 
bonuse 

} , 
nuitiple 

Only those w 
throughout the 
sence with permission 


during 


mon 
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he month 

subject 
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beginning 
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incentive 
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Ma 


prov 
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Che firm pay 
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raw 
If 


ing 


balance 


onus 


CTa 


This 


only 
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gang 


ot 


£ 


scheme 
rine Com 
1 during 


ir from 


ve 


The managing director 
ind end of 


be mone, 
s national 
is paid on 
A sum of 
ft is fixed 
period ot 
period 
rker 


ad fo 
£500 re 
and 


riais 


aim 
150 avail 


imongst 


limit, the men can double their earnings 
The men do not work overtime unless 
it is absolutely necessary, as a double 
time depletes the bonus. If there is a 
more efficient way of doing a job, it is 
adopted at once as it obviously benefits 
all concerned 

The firm also has an oar-making se 
tion, largely operated by women, and a 
similar scheme operates there, bonus 
being based on output for footage over 
the basic rate. This trade was formerly 
an American monopoly, but this firm 
has now captured the entire British 
market 

(Condensed 
1950.) 


from Target, October 


lraining Salesgirls 


“TCHE Formfit Company, Chicago, have 
invested more than 300,000 dollars 
in the last six years in a programme 
iimed at teaching their staff how to se 
foundation garments. The plan origina 
1 from successful war-time experience 
in training bomber crews It was 
realised then that formal appeals gained 
no response from the men; in order to 
gain their understanding and co-opera 
tion, it to talk to them 
in their own language Iwo men, one 
1 writer and the other a cartoonist 
vere given the job of producing a leaflet 
vhich told, in a down-to-earth sort of 
iy, what the Command wanted the 
men to know 
Executives of the Formfit Company 
to adopt a similar techniqur 
ind commissioned these same two men- 
Porter Henry and John Faulkner—to 
produce training bulletins for their sales 
girls The bulletins the language 
ind slang familiar to girls whose job it 
is to sell corsets and brassieres. Frank 
at a premium, and blushes 
ire spared. This has a strong appeal 
for no one knows better than a salesgirl 
fitter that, like Judy O'Grady and 
the Colonel's Lady, all women are sisters 


+ 
te 


Was necessary 


decided 


use 


no 


‘*Excellent my dear, excellent—the last 
word in related selling!’’ 
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1950 
Build-Up Basis 
b ieee 


i} Leader fl 
people are not 

umouring to be 
Management must 
sibility of leading the 
into productive activit 

b) Selection 
cations are that we 
the need for technical tr 
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ving 


build 


and Training 


have 


danger 
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understand 
questions 1n 


managers 
ibility to 
right 
effecti 
ment 
ambitiou 
1 chan 
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ipplied Psych v—H 
in Britain debased rather than g 
is there n | 
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esire for 
objective 
creating an 
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pride craftsmanshi, 
question ourselves as t 
plays in its social relati 
ommunity and the impression 
oyees carry home 
ent talk 
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GOING UP? 


The following conversation be- 
tween two men discussing the rise 
in the cost of living was overheard 
in the canteen: 

“I say everything is going up,”’ 
said one. 

“Oh, I wouldn’t say that,’’ said 
the other, ‘‘For instance, there’s 
your opinion of me, my opinion 
of you, and the foreman’s opinion 
of us both.’’ 

The Britannia 
Nove 


Quarterly 
mber, 1950 
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interesting book 
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through 1¢ technicalities of cutting 
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ng and selling n 
ind women’s wear, from the 
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There are chapters 

how to fit, how to 

make alterations, details relating to 

different types of garments, materials 
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important point not forgotten—how te 
uy ? ) r sheets! 
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Some years before his death, Mr. Frederick H. Young, senior 
partner of James Templeton and Company, wrote of welfare’s 
place in industry the following: “We are coming to realise 
that the aim should not be merely to add to the material 
wealth of the community by the articles manufactured, but 
to enrich the lives of all engaged in producing such articles. 

“Those in control of an industrial firm are in the position 
of trustees. They are responsible for seeing that the public 
are well served by the excellence of the goods manufac- 
tured. They are responsible also for the opportunities being 
given to workers to lead a life of health, interest and hap- 
piness. There can be no true prosperity in an industry apart 
from the well-being of those engaged in it.” 





By OLIVER BLAKE 


Club 
firm's 


Men's 


to 


In Templeton’s 
belong 


Sports Group 


trophies 


i was a concise interpre 

of personnel welfare as ap] 

by his firm its foundin 

It is half-jokingly said of Tem 

that their first welfare supervisor 

the original Mrs. Templeton. In 

port of this they point out the cookery 

and which she conduc 

ted in an to ¢ 

drab live husband 

ployee 
Sut the 

pleton welfare and 

the Worker Savings 

ded in 1883 the Jank 

first venture the 

The workers approache 

with caution: after two years onl 

£225 had been deposited Today tl 

bank is responsible for £170,000 

in 1947 a separate Trust ¢ 

was formed, in order to ke 

separate from the normal fi 

firm A imple 

withdrawal encoura 

bank, while the fe 


than 


SLICE 


ewing classes 
nlight 


true beginning of the Ter 
ocial cheme Wal 
Bank Four 
the iit 

If 


wa 
we 
d the new 


into 


ystem ol 


> OOO 


Based on Thrift 


Thrift,’ again to 

Young, “‘is one of the forn 

turdy indi lity a 
pendence this d | 
rempleton employees do not lack fe rker ‘ , 
encouragement The Mut f 
Benefit Society, for instan¢ provides lin or he 
marriage grants, sickness 


262 


Ty I 


Vie 


and in ir 


Girls 


prises 


lfare section 


Scots Carpet Firm Plans 


Welfare 
at Top Level 


ice 


em 


virls 


per 


turn 


per 

ss up to the age of 
this age 
£3 for 
fifteen 
which 


er the 


of the Provident Schemes, which pro 
monetary sums to male em- 
ployees, salaried and weekly waged, 
it the time of their retirement. 
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of contributions by the company is 
withheld. 


sé 


1 wet 
interest 


} 


eng ince 


en brought t xteen 
endation 
tees 
nearly 


the 


Service 


four director 
all of the 
director 
ind the 
lirect hand Thus 
irm is actively con 
me or another 
Board are Trustees 


n 
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Salaried employees have also 
Group Assurance Scheme to help pr 
vide for their old age 


collaboration with a_ well-knov 


Organised 


assurance company, prenuum pay- 
ments are deducted from employees 


salaries and forwarded to the ass 


ince company under a five per ce! 


deficit. Originally this deficit was 


held in abeyance to continue f 


ments on behalf of any employee wh 
fell ill. So few calls of this natur 


were made upon it, however, that 
is used instead to enable empl 


to call in specialists when they 


Health and Hygiene 


All the Templeton welfare facili 
however, are not financial 
have a separate welfare section in 
of their eight factories, a 
visor being in charge of 
tion In her own factory a 
visor is responsible for ventilati 


cleanliness, hygiene, workin ( 
] 


ditions, sick visiting, convalescen 


home recommendations, issue 
saving stamps and certificates 
vision of canteens, issue of pr 
clothing, collection of holiday 


benefit fund contributions, suj 


vision of first aid and ambulance 


rooms, and sports funds 
Each factory is visited regularly 


doctors, dentists, and chiropodists, 


and a nurse is constantly 

dance in the first-aid rooms 
ire five canteens where em 
can get three-course lunches f 


iryment of 4s. 6d 
nas i 


the 


a dance 
ind as an 
hows and 


era Clul 
imongst 
bowling, 


clubs and 


1924 Tem 
ground on 


Other Features 


the I 
which 
who were lent 
price by th 
of three per 
types there 
camera and 
1ophone Society, 
Bridge Club 

1 four-colour 
twice yearly, is 
from those with 


Templeton’s chiropody service is much appreciated by workers 
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Many of the Templeton Schemes 
have been rendered possible by the 
generosity of former partners and 
directors The Convalescent Home 
in Ayr, for instance which was 
ope ned on October 14th (see our issu 
for last month was bought with 
£60,000 left for the purpose by Mr 
Frederick H Young The Home 
houses six men and twelve women 

Another enterprise which was four 
ded on donations from a former part 
ner is the ‘‘Goodwill Trust with 
capital of some £204,000, The income 
is applied in making grants to chari- 
ties in Glasgow and the West of Scot 
land with priority to the firm's own 
Benevolent [rust id th nvales- 
cent Home 


TRAINING SCHEMES 
FOR SHOP STEWARDS 


ger ul f this winter's educa- 
A tional programme ¢ he Midland 
Area ¢ he rat ort General 
Workers’ ion is veek-end residene 
course it \ I op stew irds, 
h will be held stham House, 
Sarford rwickshi n ebruary 
next In January n th nion will 
commence cou n factory admini- 
stration for shop stewards in the De- 
partment lustrial Administration 
at the Birmingham Central Technical 
] i cours will provide an 
stud lustrial organisa- 
management, industrial rela- 
industrial law, time study and 
job evaluation The syllab has been 
irranged in consult with Mr r 
Wiley, deputy hief of t ndustrial 
Administration cpa n f the 
College 
Da _ h 
been arrang 
quarters 


House, Br 


Films Attract 
Scots Apprentices 


U= of 


couraging 
juniors 

Big headache 
of potential rec 
jobs before the age of 
that apprentices tend to change th 
minds in the middle of their training 
The company s pre apprenticeship 
scheme has, however, materially assi 
ted in meeting this problem 
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How Partnership 


Runs Suceesstiul 


“Works” Library 


Shae KE are, in fact 
belonging to the 
retail 

13,000 me 
which 1 
Library 
number of bool of 
interest 
according to the I 
Classification of Dewey, thi 
up when the Partnership rat 
college When this was close 
it was found, for 
impossible to house it with the 
library and the _ collection 
stored in the office of M M 
nett-Day, the firm's Social Sec 
who supervises the 
bool The other library wa 
ginally called the Technical I 


now by nor ns sé r an d led 


Partnership, 
with iround 
ore ot known 
Colleve 


large 


or humanistic 


Con 


niver 

“P.M. & W."’ photo of the John 
Partnership Library des- 
cribed by Lawrence Dopson below 


Lewis 


reason ( 


Stati 


iny 


on 


library depe nds 
guing 


borrowing 


but its cope 1s 
limited as this term would imply and ub Ol [his 
it n 
“Partnership 


into ipp! 
method 
ime has been l \ Partnershiy 
Library foth hil Or eral r ns. one 

faries come under the final au rity : houvht ier. a 

of the Director of Personnel, who vork woul lone by juni 
Chairman of the Library Sub-Cor tar » adopt an alphabetic 
mittee, but the Partnershiy instead 
functions under the &gi 

of Vocational Traini 
ne!! Phe Partnership 
tains about 1,800 volur 
staff of three—Mr 


librarian, his secretary 


sections 
intancy to 1 
les Each 
vmbol, gene 
of the 
and ¢ 
assistant viVen al n number 
AC2, ete 
with suc 
thus, Archi 
buildir ip of tl irtner- tecture and Art in Industry begin 
AR is reta 
pose of providing te given to th 
in the widest ns ibetical arrans 
the s x their w r means that books are not arranged 
thus Electrical 
and 
ns to Haberdashery 


word 


ich book 


ha 


Wide Choice 
both 

I he 
hip’s Library serve the dual pur with ‘ that 


Der ot 
and 

s much totl I ism come xt to I 
librarian 

he introduced, « 1 1 of it it isa em which works well, 
Mr. Pennell, to stimulate inter n a undoubt vy the D.C. is 
the Library { large libraries 

of books among branch each section 
nership At rk’s library an 
such itinerant h containis cata 1 rds could provide 
forty to fifty but indexing und 
librarian, and each 

branch for three mor 
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training ence, 


matter ishions Govern 


of the 


Owe 


best 
with 
For a 


author 


is the cire 
present there 
boxes. ea 


book 


Mr. Dixson has drawn up a very 
good annotated catalogue, cross 
indexed according to title. A 
edition of this is prepared every two 
years or so when duplicated copies are 
issued to the higher grades of staff, 
nd Addenda are issued periodically 
This catalogue gives an indication of 
the scope of the Library for the titles 
listed cover such a variety of subjects 
is corsetry (under fashions), manage 
psy hology, soc iology, statis 
tics, history and political theory, and 
the collection of 
furniture is one of the best in London 


new 


ment 


gloves; books on 


Detail Organisation 


Each book, when acquired, is 
stamped and given a catalogue classi 
fication and accession number, as ex 
plained. It is also indexed according 
to author and subject in two loos« 
leaf files which Mr. Dixson keeps in 
the Library. A card is also made out 
with the number, title, 
author, publisher, market price and 
price paid (if obtained at trade dis 
count This card serves as the record 
for borrowers. There are two drawers 
marked ‘‘in’’ and ‘‘out,’’ each having 
tab cards with the class letters The 
card is normally kept in the former 
drawer, but when the book is bor 
rowed the card is removed, the bor 
rower’s name and date is entered, and 
it is put into the ‘‘out”’ drawer 
When the book is returned the card 
is removed, the date of return entered, 
ind the card returned to the ‘‘in’ 
drawer A ledger containing the 
names of branches and the books dis 
patched there counter 
check on borrowings. There is a 
stocktaking of all books every six 


n page 27 


accession 


serves aS a 
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Two Productivity Reports 


(1) ELECTRICITY 
SUPPL} 
get RT o 


tl in 


(2) MANAGEMENT 
ACCOUNTANC) 


CCORDING t 
A\ Productivits 
ccountancy 
ccounting 

to assist 
f policy in the 
an undertaking 

Emphasis is laid by the team 
significant art layed An 
efhcient managen 
‘the greatest single 
industrial supremacy 


it nar , 1 
ot S management i eve 


is the effectiy 


Through Application 
effe Americar 


cation of 
known in Britain as 
The believe 
petition has 
on American 
accounting 


investigation be 


states Team 
had 
management 
and re 
made by an 


dent commission int 


a consid 
ommend 


the extent 
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The Urwick 
Management 
Lectures 


Pre-War Trade 
Practices Still 
Deferred 


ERSONNEL NEWS BULLETIN 


wit 


Pre 


h the 
W iT 
which 


within 


take 
fi 
whe 
ir 
in 
P. 


e 


1 has 
n to 
x an 
n th 
trace 
stead 
Wers 


from 


the operation 


Higher Education 
In Technology 


a“ a rer 
}: IRST rey 

Cou | or 
ind = (¢ nm e ¢ 
the establishment 


f a higt 


courses ¢ 


m 


Tin Box 
Wages Council 


t= Tin Box W 
submitted Lil 
National 
amendment of ex!sting 
vide an increase in minimum 
remuneration y. our for men 
over 21 years ] r hour for women 
over 18 years portionate increa 
ses for juvenile Council also pr 
poses that annual holidays 
be increased from ix working d 
twelve working days in the ise 
workers who have 
less than 48 


pr 
Phe 


with 


been employed 
before the 
i é vith proportionate holi 
for worker vho have been en 
ployed for in 48 weeks and for 
those who five days or le 


week 


weeks 


s each 


Rearmament and 
Industry 


‘> Nationa 
Council 


sub-committee 


the problems 


arisin 

programme This will con of 
eight member representing the Fe« 
ration of British In Britis! 
Employers Confe and ~—s the 
r.U.C 


lustries, the 


leration 


ity Scholarshiy 
awarded by the 
ird, filty-nine t 
in the industry 

boys leaving school 
intend to make a career of mining 
Nearly all the awards will enabk 
students to read for degrees in mining 


engineering 


| geomet Univers 

«4 have just been 

National Coal B« 
] 


miners alrea 
twenty-one t 


an 
whe 
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LATEST WAGES NEWS 


BUILDING 
nationa igr 
re 


>— The 
ement 1 


CIVIL SERVICE—A 
t per vert t I 
heen a seiltaaill 
be Cty 

ety of Civil Servants tor I I ) , 

the scale of 1 f ex it LOCAL GOVERNM 
pl 1 nt t N \ on of Local 
submit a clain 
t I r cent in the 

WORKERS— 1 I in local 

Association I and and 

tir | Nat ] t Industri 


( 
i 


its ¢ I 


present 
on 
comparative 
standard of livin t¢ 
to ce le what action « ‘ ¢ 25 6d. 1 
ENGINEERING—1T li tior \r MINING 
bitratior :; ritten to | M 
Sicie 
gi 
neve 
sup 
employ 
extends 
ber of wor ‘ he proposed — | f M Akers Y 
a minimum I tisi t th the awar 
an increa e to « 
and 118 
worker 
unskilled wo 
mum of 92s 
crease, but 
Mot now ex 
@arning 
awer 
a weel 
Wore 
the: 
skill: 
case 
benefit 


5s 
Det 15 and 20 
4 OO O00 awarded tl 
fo September b vat Tribunal 
the increases to @ greater nu t rea of the Natior 


POST OFFICE—As 
the telegraph 
te munications region h 
ncrease of £50 a 
PRINTING—I he Lond 


Praise for Firm’s Worker 


ENT — Th 


i week for every point rise in the index 
of retail prices above the present figure 
of 114, or decreased for every, point fall 
in the index down to 114. The parties 
have also agreed to an intake of 220 
idditional apprentices during the next 
twelve months The matter will be re- 

ved annually and adjusted if unem 
ployment among journeymen exceeds 
2 per cent. Experiments are also to be 
made on systems of payment by results. 

RAILWAYS—tThe National Union of 
Railwaymen has accepted proposals 
made by the London Transport for pay 
increases to gangers of the permanent- 
vay department 

SEAMEN—The National Union of 
Seamen are to ask shipowners for an 
mmediate increase in seamen’s wages 
Recognition of the principle of a 48- 
hour week is also to be pressed through 
the National Maritime Board 

TEACHERS—The Burnham Com- 
mittee on Teachers’ Salaries has recom- 
mended that the basic scale of qualified 
men assistant teachers be increased by 
£75 a year throughout and the corres 
ponding scale for women be increased 
by £68 a year at the lower end of the 
cale and £60 at the upper end. An- 
nual increments in both scales would be 
ncreased by £3. Additional payment 
to graduates would be double that now 
given but special recognition of first 
class honours would be 
ibolished 

TRANSPORT—The passenger sec 
tion of the Transport and General 
Workers Union is considering the sub 

ssion of a new claim for London 

m, bus and trolleybus employees 

r recent claim for a sick pay scheme 

vas rejected by an arbitration tribunal 


degrees 


Civil Engineering 
Dispute Committee 
to Minister of Labour has appoin 
ted a committee to inquire into the 
iim of the Federation of Building 
Trade Operatives that building crafts 
men and attendant labourers employed 
by members of the Federation of Civil 
Engineering Contractors should receive 
the same rates and conditions as thoss 
governing corresponding work in the 


building industry 





‘PEAKING at the 
S firm’s Motor Show 
dinner to service 
agents from all over 
Britain, Mr. J. S. 
Wrigglesworth, direc 
and general manager 
of Oldham and Son 
Ltd., paid spon- 
taneous tribute to the 
workers. They were 
the foundation upon 
which the whole struc- 
ture of their business 
was built. A cabaret 
show followed the din- 
ner which was held at 
the Park Lane Hotel 


Niall 
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TRAINING 
BLIND WORKERS 


NNUAL report of the National 
4 Institute of the Blind quite 
properly stresses the work which has 
been done to get the blinded worker 
(more especially the recently blinded) 
back on his own feet and able to play 
his part in production. 
We illustrate two workers who after 
‘re-adjustment’’ at America Lodge, 
Torquay—approved by the Govern- 
ment—are getting back into harness: 
eft, a trainee on a capstan lathe at 
Letchworth; rig/t, a blind dictaphone 
typist in Whitehall. 








Reinstatement In Civil Employment 


‘TCHE new ein men I i andard of 
Employn ill n fur I g ort nat e needs of the 
pr l : he mm} . rt I raet rearma 


id how 
ge organi 
the organi 
ord is the m« 
nunicati 
ind the use of language 
Government 
: ‘me 
what 
tute 


Effective Communication In 
Industry ™ —— 


A ee a a 3 Ministry of National Insurance 

4 rit tion 101 have issued a reminder that rates 
of contribution for national insurance 
are to go up in October, 1951, by 4d. 
per week for adults and 2d. per week for 
young workers. The increases, to be 
shared equally by worker and employer, 
are an actuarial necessity to meet the 
cost of retirement pensions for an age- 
ing population, and are laid down in 
the National Insurance Act itself 


, Safety by Cartoon! 
“agers ce. 
Institution of Works Managers Rak ER sep A | 


iecting driving manner 
[ l upon n the company Most p le 

referred par ilar t public relations ing other drivers, respond t ourte 

rks visits Sponso! t r Stepher poke **The Wall’s will thi year once again pay 
! ition, and deprecated ! I ublia R 1 dthat Christmas bonuses of £5 to each driver 
tendency in the past to restric ide were I hts the most im who has had an accident-free year 
flow of information between differen | r litt bility and meagre Deductions are made for each accident 
factories irce ere st o often employed and vary according to whether the 

The aim of the Government wa ) n th anspe A modernised driver was to blame 
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PARLIAMENTARY PARAGRAPHS 


between Civil Defence per 


Rearmament Programme tablic! 7 
estaDushment in l€ 


( Manpower) ' 
piving r the Minister 
SHE Minister of Labour w ked  Freit ted that plans were n¢ 
vhat steps had been taken livert I i t with representatives 
under-employed labour t] f istry, but meantin 
f needing manpovy for rearma ind men could join the 
purposes iuthorit ( i Defence organisation 
Isaacs stated tha 1@ Was In COr ind gain tl 
on with both sides of industry a In a statement on air-raid shelters, 
best means Of meeting labour Mr, Ede said that the provision of 
of the rearmament programme shelter in industrial and commercial 
r-employed workers wl ist t establishments would come within the ae e9 
r to work on rearmament 1 scope of discussions on Civil Defence °° W illiam Hyde Award 
through their employmen now proceeding with representatives of ot 
industry and commerce Two memo- 
\ 5 randa on the planning and provision of 
air-raid shelters would be issued to local 
authorities within the next few weeks. 
\ mber 9, 1950 


Miss Kathleen Proud, appointed 

General Secretary of the London Coun- 

cil of Social Service, succeeds Sir 
Herbert Thompson, C.1I.E. 


the necessary training 





Lodging Allowances 
i lee Minister of Labour 


i worker who has , 
maintain may be paid a lode Building Manpower 
ance if he accepts approved employme PT*HE Minister of Works was asked 
iway from home | it total building force at 
t I uient date; and how it 
‘ pportioned to new house building 
Call-l p Ise repair 1 civil engineering 
‘TCHE Minister of Labour was asked r. Stokes stated that the total build ——- a 
| if he would make a statemen ., ing labour force at September 1950, was The William Hyde”’ (Nuffield Trust) 
he Mability Sor call-ep for trai apie 1,068 000 peratives; 23.8 per cent Award of £300 for 1949-50 has been 
in an emergency of men aged less th vere engag n new house building given to Mr. H. H. Pat Newell, 
> per nt house pail nd 50.4 rehabilitation superintendent, Vaux- 


repair 


ahs rte ’ he acan. ae ve (er eae n other work, including hall Motors Ltd., for outstanding work 
Mr. Isaacs stated that the men wer Ivil engineering ’ ; in occupational therapy. This is the 
liable for call-up under the ; November 13, 1950 first time the Award has been made to 
Service Acts. In 1946, however ‘ a layman and is a remarkable tribute 
announced in a White Paper " Van power to industry s part in rehabilitation. 
6831) that men born bef 96: who me Over 1,500 patients have been under 
were not called up before t RR’ PLYING to questions on the dec Mr. Newell Ss care both in the famous 
1946 would. with certain exception f1 »wer in the mines, the Luton ‘‘Rehabilitation Shop’’ and 
ot be called up Their liability was “unister of 1 ind Power stated that outside in the works 
ot therefore being enforced tnOUgN I men | 

en were not trained soldier 
be used in an emerger 

Pal 





iad been recruited 
s year, more men had 
(;,overnment was con 
eps could be taken t 


ervists They would, he I 
vastage to induce ex 


called up in their age gt , ’ 
whatever arrangements operated in th ners I n to the industry and to 
nprove re tment The Coal Board 


event of an emergency 
a scientific inquiry into 


(November 7 1450 ‘ 
men were leaving the 


Employment (HW orking (November 13. 1950.) 


Hours) [oars 2 
seid cic! New IL. o. W. Secretary 
eply to a question, Mr J 


ited that since August, 1945 \ R. W. H. JUSTER (above) has succeeded 
million wage-earners had had their i Mr. P. J. Hitchcock (right) as Hon. 
mal weekly hours reduced . General Secretary of the Institute of Welfare. 
three hours on the average He has until recently served as Membership 

Secretary and has been Welfare Officer of the 

Beckton and Southend Gas Works of the North 

C.D. in Industrial Establish- Thames Gas Board (3,800 employees) since 

ae 1946, having joined the Gas Light and Coke Co. 

ments twenty-six years ago. During the war he served 
Ts Secretary of t r the in the Royal Marines. 

Home Department when Mr. Hitchcock, secretary since 1945, becomes 
instructions may be pected as to a vice-president of the Institute, an honour 
Civil Defence arrangements u which he has amply earned by his pioneering 
trial establishments, and al ! efforts. 
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Insurance Company’s 


Aececident-Prevention Service 





- the United States it is the re 
nised practice for Plant Safety t 
be accepted as the joint responsibility 
f three groups—the management 
from the highest level 
the labour-force, working through the 
arious and Brotherhoods 
ind the Insurance Companies 
the second and third members of the 
partnership are equally concerned 
equally responsible 
the optimum 
Every 
of training and of pre 
loped al] over the U.S.A. by 
Nationals is well as Locals ind 
by the great insurance companies on 


Industrial Safety makes two 
appeals to modern management, 
both equally compelling. The first 
is, of course, humanitarian; the 
second is economic. Description 
of a novel Accident - Prevention 
Service, the only one of its kind 
in Britain, stresses the production 
efficiency of adequate safety pre- 
cautions and cates how this 
approach is merged with the ideals 
of modern industry 


downwards 


Unions 


and 


ind 
creation of 
mosphere 


ibli 
aution is deve 


angle of pt 
: ind 


union 





whom falls the financial burden of 
1ceting whatever claims are made 
In Britain the Trades lI 
whole are capable of much influence 
for the good of the Safety Move 
ment, irom top to 
The y are not ictall | I i t ) t advice 
the safety I ‘ t the 
nembers as in the States, but th las sé n veal developed a 
can exercise a very real power behin 
the The 
ire also not openly 
the problem of prevention, alth 
the annual cost to them 
into many hundreds of thou 
Even under today’s regula rganisation ir r works or not 
when Workmen’s Compen n ual ‘ t many Safety 
i thing of the ‘ Prevention 
problem of asse g ommittees |! ecor most en 
I Ippor Scheme 


nions as a 1 busine wit manifold prob 
l onsiderable 


in to its 


bottom of their many hundve I ients the added 


organisations 
responsible for 


every indus 
scenes insurance companies service is 
concer©rnhe | with pure y V lui Ty it I ire tew 
fused to 
whether 
n ot Safety 
pounds 
tions, 
sation 1s 
faced with the 
claims under the Common Law 
has already shown that s i cally the that of a panel 
settlements will be on an incre lable to go 
scale iny rie i nv time ; | are com 
ls of every 
The Harsh Vieu the appro 
All these 
Insurance Companie men hav pract l and/or techni 
have one remedy—they can refuse t therefore 
renew the policies of a firm with 
bad 
vious 


past the 


been 


course 


most 
outstandingly accident 
but it is ol that 
sanction will not lightly 
[They have no other reme 
ever exce pt the progressive har 
f rates, which is also unpop 
is curiou therefore that 
ippears to be only one « ) } 
the whole of Britain that has att 
d any constructive 
problem that is for 
illy as it 

lustry’s production 

Ihe Midland Employer la 
Assurance, with more than fifty years 
experience of Workmen’s Compensa 


conomu 
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the Department is well versed 


factory law and its requirements 


How It 0 orks 


request for the Con 
a meeting is arranged 
the client-firm or 
omicet 
ciples, economic, human and actuarial 
e. the firm and M.E.M 

best to be done to 
production, t 
and t 


On a pany 


idvice with the 
board of 


chief executive 


with the 


when the pri 


are agreed, 1 
decide what is 
maintain (or increase 
sufierin ind distress 
down claims to 
by preventing their 
customary for the 
Engineer, or some representative of 
the works Accident Prev 
mittee to be called in as early as pos 
sible and every attempt is made b 
the Insurance Company's representa 
tive to see that all points of view are 
taken into account at the be 
Eventually the insurance en 
who it will be remembered 
particular firm 
a Satety 


ivoid 

minimum 
Irence It is 
Safety Officer or 


keep 


oct 


ention (¢ 


PINNKINE 


pineetr 
i specialist in the 
production, is sent in to make 
Survey of the 


ever departments are 


works or of what 
Thi 


weeks and will involve 


whole 
oncerned 
may take some 
discussions with departmental mana 
gers, foremen and chargehands and 
with the 
firm's own safety personnel. And iti 
here that the experience of the inspe« 

m in There 
much curiosity, some 

times little resentment at h 

presence and it ts 


vince those 


shop stewards, as well as 


tor stands hi good stead 
is bound to be 
even a 
up to him to con 
with whom he talks that 
he is there to help. Of course, should 
he meet with flat obstruction he must 
report it and make his recommenda 
tions, but in practice most factory 
executives will welcome a knowledg 
ible fellow does not domineet 
Indeed the Satety Ofhcer 
pe rhaps only one course outside 
factory behind the 
visit of the greatest 


who 
junior with 


the him will find 


V alue 


A Full Report 


After maki 


gineer will draw up a report 
running perhaps into 
fool ip page Thi 

, 


ommendations are di 


the Accident 


Company 
twenty or thirty 
ind his re 


ussed in Preventior 





(SAFETY & HEALTH) 


The Safety Officer’s 


Industrial Safety 
of Ro.S.P.A., which 
the North West Bran 
Manchester last ! 
Payne, chairman 

100 sate 
dinner 


ie RTH annual cc 


first guest 


Bates 


Qualifications 


SHOULD HAVE:— 


Curiosity of a cat; 
Tenacity of a bulldog; 
Determination of a taxi driver; 
Diplomacy of a wayward husband; 
Patience of a self-sacrificing wife; 
Enthusiasm of a jitterbug; 
Good humour of an idiot; 
Simplicity of a jackass; 
Assurance of a college boy; and the 
Tireless energy of a bill collector 
(Lieut. Eugene Garner, U.S.A.A.F. Safety 
Officer, Burtonwood Airfield, at the 
Conference 

















Accident-Prevention Service 


Depart 


uarad 

(prece-rate produc 
company can 
out that while this 
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authorit 


from 


p- 
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initiation, formulation and sanc- 

of policy rests with him The 

laging the example 
vhich others naturally follow 

mcluding, Mr. Hewitt suggested 


Safety Ott 


director sets 


half concill 


ntal heal 
mportance 
ler the en 
whilst not 
e of playing 


1 the production 


Publicity 

The final paper was on publicity, given by Mr 
L. E. Cornford, M.1.S.A.C. (Central Safety Sec- 
tion, 1.C.1. Limited) As the talk was given on 
the Sunday morning Mr. Cornford likened the 
propagation of accident prevention to the propa- 
gation of religion Just as the inculcating of 
religion is only maintained by incessant preaching 
so will safety officers inculcate saety in industry 
only by incessant presentation of their beliefs 
orally, pictorially and by precept and example 

He showed practical examples, and gave costs 
of printing. describing the various processes used 
He dealt with the need for care in the spoken 
word—every time a safety officer opens his 
mouth about safety he becomes an ‘‘animated 
advertisement.’' The speaker discussed posters 
in various sizes and colours; the silk screen 
printing process; leaflets; tie-ups between the 
posters and blotters bearing the same message 
placed in the foremen's offices; wallsheet news 
paper, banners and flags; charts; safety competi- 
tion shields: films and filmstrips: exhibitions 
calendars; safetyeraphs and visual aids; cards for 
time clocks; bulletins, and gave a list of usefu 
hook 








SOME controversy has arisen over the design 
~ and construction of the Safety Boots com- 
monly used in British industry, and new and 
more advanced styles are under discussion. Mr 
T. W. Thompson, Safety Engineer, Briggs Motor 
Bodies Ltd., will write on this important subject 
in our next issue. 
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How to cut absenteeism 


The main cause of lost time in industry, according to 
the Medical Research Council, is sickness absence. 


Much of this absenteeism can be traced to the trans- 


mission of contagious ailments through the use of 


communal towels. 





Roller towels mean wait- 
ing and _ congestion 
lost hours—transmission 
of germs—e xpensive 
laundry bills. 





Moisture Magnet—Hi-Dri 
towels absorb very drop 
of moisture. Will not 
disintegrate when wet 


DISPENSER CABINETS SUPPLIED FREE ON LOAN 





& € WITHOUT OBLIGATION 
Write or ’phone today for details, or ask 
s for a demonstration of Hi-Dri paper towels 
and further proof that they can help you 


cut absenteeism. 


PAPER TOWELS ~~ - 


HYGIENE PRODUCTS (Gt. Britain) LTD., 11 Grosvenor Gardens, Westminster, London, S.W.1 





Telephone : VICtoria 1951/2 
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‘CANTEEN’ 
DINE IN THE CANTEEN 
.. MENU.. 


WEEK COMMENCING te Septenter, 1950 


30 p.c. of Our Workers or ae 


Bile Pedaing 


ot Seamer 
Creaped Poi stone 


Stay To Lunch! 


This Manningham menu 
explains the reason why! 


By A. BRAILSFORD DEAN 
A.M.H.C.1. ee en ee ye 


equired in t 


Canteen Manager 
SEeTVICE 


Listers Ltd., Bradford 
prices of foodstuft 





ing since 1946 
iny t I more than 100 

2 OOO aa a. ane nt, it is quite understandablk t ning of their canteens and have 
a Manningham Mills arecor he majority of meals served 1 enabled them to assist in keeping the 
ptantly reminded by menus displayed teens must f ubsidised t subsidy as low as possible 
| adpemsthano eats ince waned = “8 Tha tery here 1s also 1 steady in We are asked: How are you able 
1 omething good cookin 1 1 crease in the embership of both the to put on so attractive a show and 
canteen daily, yes and nightly to i aatatal adie aah <a chock. be tasks rales 
for it is the one department in the the tri Catering Managers reply, if we didn’t then we should 
factory which never closes ociation, whose object has been to not be in business and likewise the 

Phe mere reading of a menu, how bri industrial canteens into line chief business of the factory would 
piers o~ieersecapacnindeagesas: Sp ingtathy a the I t modern catering § suffer too The days of the old 
contribute very much to the s ( practice tendance at local meet drab and uninteresting canteen are 
of a large ind go ahead canteen. 1 if im nterchange of ideas almost over and those of the modern 
use an old maxim, “‘The proof of the s eatinentee se problems are simi- one with attractive menus and cafe 
pudding is in the eating perhay r have greatly assisted managers teria service have already arrived, 
would be the correct explanation ot ind super in the efficient run- but that’s another story. 
why almost 50 per cent. of TT j 
workers stay to lunch. Such a per 
centage in a canteen factory situated Y ‘ ‘ 
on the outskirts of a town would nots Ne@Ww Gasworks Canteens 


be considered high, but to on 





he new ffand work- together with a representation of the late 


which the employees live speaks wel ( rdisesspora Be dhe $ " tg ang: tly ele 
of the meal, its quality, quantity a1 : i ail Ses Woes Wide endbhen anal alt din Gantt @emaann 

variation ; Soar performed by Mr After an excellent lunch, enjoyed by 

of the Board He was otal of 200 employees, Mr. Lee con 

v ul Mr I Wakeford gratulated Nechells upon having such a 

Votable Figures HWVISIOI I iger vis > ‘ fine canteen, in the carts stages of which 

The general opinion f liners hom \ il engineer f Y is former general manager, he had taken 

rr, Nec! engineer t particular interest, and said that it was 

during the war vears v on Soret ait: a din th , policy of the Board to provide 
when this is over we shall « pene : mani NU.GM.W ediaiihe® ae tan Se 


iome,’’ and those whose 


surrounded by the very houses 1 
pra age cages 1 OPENIN 


tye connected with 
vatched the 
uw certain ratio 


Ministry show 
n the number 


inteen ind 


The new staff 
canteen at 
Nechells’s; 
works can- 
wlisfactorv canteen service resulting teen is over- 
n happy healthy 1 ntet leaf 


firm 
ve been in ¢ 
f years know 
mportant is_ the 
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Unit Gas Ranges 
Coal Ranges 
Unit Electric Ranges 


Oil Ranges 


Kitchen layout and estimates supplied without obligation 


CRITTALL KITCHEN EQUIPMENT CO. (1950) LTD 
Registered Offices: Prebend Gardens, 195 Stamford Brook Arches, Hammersmith, W.6 
Telephone: RiVerside 5081 


Showrooms: 22/24 Buckingham Palace Road, S.W.| Telephone: VICtoria 7093 








Use this unique New Aid to Personal Efficiency 


It is a PROVED Saver of Time and Worry 

a a THis entirely new Shaw Week-to-View Desk Diary and 
=e 20 ot Dos . Memo Book is (1) an automatic secretary that will rid 
‘ your mind of the bother of remembering appointments 
and countless other matters throughout 1951: (2) a 
Reference Book of essential facts, figures and lightning 
calculation tables. 











Day and Date 


and ot * 


Spaces for day's 
engage ene 


‘ 
ty 


ing you just open your Diary to 
s, when planning your engage- the current date and there you 
ments and laying out your work, will see clearly at aglanceal!l your 
to have the whole week's remind- appointments, notes and remind- 
ers before you In the Shaw ers for the day and the entire 
—_—_- a oo CURD WEEK-TO-VIEW DESK DIARY week. Notes for future attention 
FIM TIN Cer SO your current weeks’ notes are will always be brought to your 
CA A But) Qui a 2 l' & always before you, so that you can notice on the right dates, and 

~ organise your day's or week's reference can always be made to 

work accordingly When you past entries 


Simple but Remarkably Effective arrive at your office in the morn- 
SECURE IT NOW FOR YOUR OWN USE & BENEFIT 


The Shaw WEEK-TO-VIEW at every point of your day's work 
DESK DIARY & MEMO BOOK throughout the entire year So 
j annot gO wrong or get out of secure it for your own use and 
ore the order, is absolutely automatic, benefit, and place one on the 
needs no filing or posting of desks of each of your managers as 
records, and is always before you well you will find it an excellent 
ic will save you time and worry investment 


You now how convenient it 


‘ 
‘ 


M19 |... 
a 


me 


y 
st 


eae 
tony 


TTUERIERILE 





PETE EH 
‘ 
t 


= 
4 


There are 104 pages, size 8)” by ruled up for engagements by hour 
54”, in the Diary Section—two and haif-hours: also there is ample 
for each week of the year— so blank space for each day's re 
that they always open up to 3 minders and  jottings Thus 
complete week and, with the ciearly laid out before yo 
patent Wire-O binding, lie abso daily sections for the entire week 
lutely flat on your desk. Every Along the bottom of each double 
double page is divided into six page is a complete calendar for 


daily sections, each with the day the year -_ 
and date printed boldly on it, and FILL 'N AND POST THIS COUPON NOW 

e ‘ SHAW’'S EFFICIENCY DEVICES, 180 Fieet Street, London, E.C.4 
An Enquire - Within of Daily Needed Please send me copy ies of the 195! Shaw WEEK-TO-VIEW DESK 


DIARY at 5/4d each including tax and postage, and invoice on despatch 


Facts and Figures AND/OR 
copy/ies of the De Luxe model in genuine Rexine 


Please send me 


In the Enquire-Within section yc s in fr ent us binding at 1S/4d each including tax and postage, and invoice on despatch 


important Dates: Statistics of U.K bulatior > or an-F ’ > 
Jame 
Distribution; Time-saving ready reckoner Is t 1Cts 
and dato. The Shaw WEEK-TO-VIEW [ DIARY & MEMO Address 
is supplied in two bindings; (/) 2 € 4 
2 ie luxe model in genuine rexin ndir 
sisidicedlne = 7 2 For quontities write for special quotations PMW WTV 
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il ir amenities throughe 
West Midlands Area 
Mr. Caleb Jones expre 
that the canteen w 
ippreciated by all 1 
loyees, and Mr, Wah 
| his appreciation and 
gratulated Mrs. Sparry 
lunch she had provided 








New ‘‘Neco’”’ 
canteens are stove-enamelled in 
an attractive range of colourings. 
Light in weight, their special 
construction gives 
room for customers, List on 
application 


stacking tables for 





ample leg 




















Partnership Library—from page 


bool 


borrower 


months, when 
called or 
writing that they are 


{vailability 


Any partner 
All of de partment 


ibov 


u 
Lewis 
bool 
distar 
of it 

are packed 
Library stati 


Books 
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Ve 


I 


are only one side 


rship Library's activi 


major function is the 


f periodicals. These com 


riodicals, which a senior 


1 ¢ 
y 


yurse of 
general 


ymist 


ix is reckor 
1 monthly, ten 


oO 


er 
pl Ww r 


n public 


were sent from there to the first 
borrower. Now, however, as an 
economy measure, Magazines are sent 
direct to the latter, whose set retary 

been supplied by the Library 
with a set of labels listing the people 
to whom it is to go. She is respon 
ible for sticking one of these on the 
journal when it is received. Most 
periodicals are returned to the Lib 
rary, where they are filed for six 
months and then disposed of, Where 
possible they are sold, some to part- 
ners; others are sent to the firm’s 
employee hostels or are given to hos- 
pitals. Some are retained in certain 
departments for reference. The 
popular magazines read by customers 
in the Hairdressing Departments are 
chosen by the General Manager of 
Hairdressing, and are ordered and 
paid for by the Librarian. 


Special Requests, etc. 


Another service provided by the 
Partnership’s Library is that of 
special requests, of which about six 


or seven a week are received Asa 


| result of such a request a book may 


be bought for the Library or borrowed 
from another library or obtained for 
purchase by the partner. And of 
course there are many partners who 
come in for personal advice on books, 
including those taking vocational 


* training courses which are held in the 


same building. The Boots’ Library 
reduced subscription scheme is avail 
able to partners through the Partner 
ship's Library which involves further 
clerical work 
As with other departments, money 
for the Library is allocated twice a 
year, but because it is cheaper to 
take out subscriptions for magazines 
for a year rather than for a half year, 
a larger allocation is made in the 
second half than in the first, to enable 
his to be done. The Library money 
provided partly from general funds 
nd partly out of the monies set aside 
wr staff Important mat 
r to be considered in Library of 
; kind are the relative amounts to 
on purchase of periodicals 
and the balance to be 
purely technical and 
works of fiction are 


imenities 


spent 
d on books, 
ld between 
ultural books 
. } 
I 


t included in the Library 


Dixson, as well 


Full details of payments are shown 
oks kept by Mr 
$ a running total of expenditure for 


These figures 


n 
n we 


day-to-day reference 
are checked monthly with Central 
Administration and the accounts 
iudited yearly by the Internal Audit 
Department. 
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I 
Chey 


a) 7 


le, ) the kill AND STOP THE WASTE 


To have rolls that won’t stop rolling and that 
litter the floors with soiled toilet paper is as bad 
as giving a blank cheque for waste. _ Fit these 
new Toilok fixtures and save up to 60°%. 

loilok releases only short piece at a time. 

It prevents wasteful unrollings ; unhygienic foul- 
ing of the paper and completely baulks the 
petty thief 

The few siillings it costs comes back in no time 
and with regular savings to follow. 


RELEASES SHORT PIECE AT A TIME 


PREVENTS PETTY THIEVING OF NEW rt 1 — 
roll swings back- 

ROLLS a far enough to 
release another sheet 


HYGIENIC — PREVENTS UNSIGHTLY 


WASTAGE ON FLOOR 
REDUCES TOILET ROLL EXPENDI- TOILET ROLL HOLDER ’ 


TURE BY 60 Pat. app. for Regd. aes. 858877 » 


22/- OUR TOILET ROLLS are also available. Medicated, 

‘ Oe ; 7 oz. tightly wound, soluble tissue. The “ TOILOK” 

Carriage paid U.K. (Spectal terms for bulk Holder, however, takes all good Toilet Rolls. Special  ,, 

orders). Available in hard gloss enamel finish quotations for bulk orders, please send for specimen a aod Ge poe 
of Cream, White or Pastel Shade Green and price mains free to revolve 
SCULTHORP & CO. LTD. (DEPT BLACKFRIARS HOUSE, NEW BRIDGE ST., LONDON, E.C.4 —CENtral 1812/3 


Complete including P.-T 


fanufacturers and Distributors w 








| || ORTH A MINT Cares 
— (N HEALTH 


PETER’S— | sa Sa 2 wou 


. containing 144 DALZO-LASTIC 
Eourment : | | , FLEXIBLE FIRST-AID DRESSINGS 


‘ | . for instant use, packed in smart metal 
O wi) = z box to keep them clean and readily 
< f accessible. 


Ensure | THIS NEW DALMAS FIRST AID PACK 


ontains 4-doz. }”x 14", 4-doz. }”x 24” and 4-doz. }” x 3” Dalzo-Lastic 
flexible dressings, each embodying an antiseptic gauze pad attached 


Recu AR to flesh-tinted Dalzo-Lastic fabric, as used in leading hospitals, 
ated as surgeries and first-aid centres. Send your order or filled-in coupon 


NOW. Makes firsta-id simpler, surer. 


SupPLies ‘ CUT ALONG TH 


of SANITARY = ’ To Dalmas Ltd., Industrial Welfare Dept., 
Please send sample Dalzo-Lastic First-Aid Cabinet containing !-gross 


TOWELS i - assorted Dressings for 9/6 


Your Chemist is M 








Junior Street, Leicester 


(Soluble and Non-Soluble 
—Choice of Brands) Your Firm's Name: M 


PETER’S AUTOMATIC MACHINES LTD oa 


41 LADBROKE ROAD, LONDON, W.11 'Phone: Park 7608 
Tick if needed Particulars of other Daimas Industrial Welfare Aids 
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Infection by crockery 


CAN BE ELIMINATED BY 


THE DEOSAN ROUTINE 


FOR CATERING HYGIENE 





Deosan Green 
Liquid Label 
Detergent Deosan 


moves destroys 
VISIBLE INVISIBLE 
grease infection 











For the prevention of infection by way ot cups, cutlery and 
other food utensils, two steps are necessary first, the complete 
se and food residues: and second, sterilisation 

uitiseptic. The Deosan Catering Hygiene 

Routine meets both these requirements ; it is simple, economical 


and completely effective Full details can be obtained from 


DEOSAN LTD: 10/12 BREWERY ROAD, LONDON, N.7 
(Associate Company of Milton Antiseptic Ltd.)- 
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OW ivename steltyess 


EQUIPME! 





Mechanieal *«*Museles” Aid 
Gear Production 


N AKING work as easy as possible bl 
4 is a company-wide policy of th 

American Westinghouse. How this is ling it hoo that 
accomplished at the Nuttall Gearing h in le wel fa 
Division of the Company, where much mal ' re of what would 
of the work is on heavy gears, isshown 
of photo 
illustrated 


lathe in a 

A chain 
engage the 
blank 


the 


ration 


inkKS 


gear 


cranes move 
from the verti 
chines where 
teeth in the 
is it revolves 


in an interesting sequence 
graphs, which is 
De low I [ 
An employee gets hold of a load of hobbing cr eal 
for railway engine I he | 
manceuvring a for] in n hine from pe 
blan} : I 


are 


one oft 


gear blanks used 
ition to pos! 
takesitaway 
refully heat 
{ the gear teeth 
An 
crane lifts 
out o! 
heat-treat 
furnac 


transmissions by 
truck in the yard where gear 
ire stored The gear | 

placed near a battery of verticallathes  t1 
they are turned, ind will weal ssively 
Jib cranes with electric hoists 
lathe operators to lift the 


lanks 
where faced 
bored 
enable 


isily 
the 
lowing gear 
nto the quen 
g bath 
Another jib 
rane with 
cial hook en 
an em 
to chuck 
it-treated 
in his bore 
mac 
with a 
ot 
ind 
After 
a trans 
takes 
to the 
floor 
an en 
puts 
in its crate 


1a jibcrane 


+ 0, tee Oem 


grinding 


nhimum 


rouble 


crate is 
for 
ind 


then ready 
sealing 


ipping 
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ne. 


(GOODS HANDLING) 


Mobile 
Lorry-Loader 


L ORRY loading by the usual straight 
4 lift or inclined-plane method can be 
1 hazardous and highly inefficient way 
of using labour With this in mind 
designers of the Hydrum hand or power 
operated mobile lorry lifter, offer a piece 
of equipment will lift 7 cwt 
] from 3 in. to between 3 ft. and 
6 in., in five seconds 

no tilt 


which 
oads 
4 ft 
Featuring a 
model keeps all load level 
throughout the lifting Th 
equipment is fitted with a rubber-tyred 
retractable tricycle undercarriage, hy 
draulically operated, which makes it 
easily mobile It can be ope rated by a 
woman if neces ind is obtainable 
either powered by petrol or electricity 
The hand- perate 
available, takes 40 sec. to 
the 


design the LPP 
pertectly 


operation 


ary 


l d model which is also 
‘ d the 
power type accomplishes in 
Frame of the lifter is fabricated 
ind actual lifting is d 
| system of | 
arms sing and lov 

form 1 ed by 
I loads such as bart 

et that can be tilte 
inother piece of 

lable 


Worr 
five 
ater 

me by way of ar 


arrange irallel link-motion 


4iSO aval 


Hand Pallet-Truck 
ww" upacity of 2,600 Ib. ava 
able in three 


standard fork 
lengths, this hand pallet truck is suitable 
foralmostevery pal The height of 
the 6 in. forks is 32 in. and when raise 
82 in 


the 


let size 


Ihe overall width is 20) in 
listance between the forks is 8} u 
lengths are 36 in., 42 in 
but forks of other 
lied. The length of the body 
The weight of th 
twin-wheel fre 

stability 


Standard f 
ind 48 in 
sup} 


length 
can be 
ess for is 15 in 
truck is 2 cwt It ha 
suspension vhich gives 
ease of steering 

Elevation is effects 
over-size hydrauli p 
minimum of effort Approximately 
strokes of the mbined draw 
pump lever give the full lift of 5 in 

The I vhich are 7] in 


front wheels 
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means of 
requiring a 
ten 


1 by 


my 


rod an 








The fork wheels 

4 in 

and each is carried on 
Rubber tert 

available Ihe steering l 


of 180 deg (PM/ 309.) 


Electric Pulley Block 

Sie Velox electric pulley b I 
the advantages of 

complicated hoists yet is within 

price reach of the smallest | 

and garages Available ir 

dard sizes—5, 10 and 20 « 


diameter by 


bearings 


heavier 








Manufacturers 


Your op rators will appreciate 
being protected from dust and 
impurities by wearing the 


SA-FIR 





Protective Mask 
and production will incre 
LIGHT (less than 1 0 cl 
itis the latest method of 
tecting respiration 
INEXPENSIVI and lasting 
the filtir pad can be changed 
frequently and quickly 


Write for details and sample 


CHAPMAN & SMITH LTD. 
284 St. Paul’s Rd., London, N.! 


Tel. Canonbury 4720 
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{f movemer 
totally enclo 
iring cuts 
working 
ne unit 1s 
nin re 

rther 
ire the r 
embodied 
voltages 
1).¢ motor 


chanical 


ff 


aa 
ri. 


Ss 


(VENTILATION) 
“ Weldafume ” 


ier Weld 


ifume machine, a com 
rtable unit designed to 
ter fumes from arc weld 
and heat from general 

industrial operations, 1s 
ket and gives the indus 

better vision, cooler work 
of harmful 


bsence tumes 


The 
**Weldafume 


in action 


ul OF ifritat 
ng. materia fron vOrK In progress 
\s the name implies, the equipment is 
f particular value hen ust in con- 
tion ith ar elding = pr 
ially when operations are 
d out in confined s 
large drums 
\ flexible 10 ft 
to the mai 
incorporated a 
base, fireproof cloth filter, « ining 
over 1,000 square inches of filtering 
surface The unit is economical t 
operate and is powered by a three- o1 
ingle-phase motor arranged in_ the 
vertical position and is enclosed within 
i fireproof filter » power and filter 
{ ibricated bas 
hicl castors and is enclosed 
by a metal cover The metallic hose 
ivailable in sizes to meet individual 
requirements, is supported by a tubular 
illowing the hose to be ad 
orking conditions 


(PM / 311.) 


esses 
being 


paces or inside 


} 


VPC IS 


cket 


Oscillating Fan 


Ww the installation of ai 
conditioning equipment is finan 
cially out of the question, an efficient 
fan system can be the answer to the 
problem of proper ventilation, particu 
larly in offices 

A 12 in. electric, oscillating fan 
quiet in operation and of novel and 
pleasing design, now on the market 
features an intermittent air stream 
movement over an angle of 180 degrees 
and is capable of adjustment. The 
‘oscillation’ is caused by the reaction, 
fifteen times in each minute, of the air 
stream on the reciprocating vanes in 
corporated in the guard. 

Incorporating a slipping clutch which 
protects the vanes should any obstruc 
tion occur, the fan causes the air to be 
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SLI OE ALTRI AREACODE ACO a A - OT 


The 


astel grey 


Suitable 


(LIGHTING) 
Dust-Proof Fitting 


| ATEST additi he range of 
- m ler i ] pr Tt igntuyr mxtur 


1 twin 5 ft fitting l med 
t Pive of iffu lighting t o! : ~ 
and general commercial premises. This |} QOSOOGe 
attractive |r if . sasil 1] 


readily maintained and can be mour fe 


} 


Useful Service Kit 
for users ot 
**Staffa’’ Tube 
Bending Machines 
is now available 
at an attractive 
ex-works price. It 
comprises a selec- 
tion of the most 
usually-needed re- 
placements, lub 
ricator and tools 


(PM 315.) 








close to the ceilin r suspended f 
chain or conduit, wherever 
For easy access to the 


starters, the diffuser is arranged Valve-Tester 


two-way hinge action so that it in 7 TEU 
swung down. All servicing can be done N greet 
without dismantling or removin n ae 


part. ((PM/313.) 


FLAME-PROOF FABRICS 

AKERS of “Permaproof 300,” 

the flame-proofing medium 
for workers’ clothes (ref. our 
October issue) are Teesdale 
Laboratories Inc., Pittsburg, Pa., 
U.S.A., to whom enquiries should 
be addressed 














(GENERAL) 
Soldering Tool 





*CONOMICAL, quick to heat, con The Factory (searinc) Act 1948 


4 stant temperature maintained, 
“easy in the hand,’’ are all words 
which describe the needs of the indus (> 
trial soldering process A new intro f 
duction to portable electric soldering 
tools combines the above points, by 

changes and ad 

f litions in design 
A new arrange 
ment within the 
ating element 
alises the heat 
uund the copper 


thus re 





} 

| 
Comfortable control is also aided by 
off-straight hand grip. Models are 


for use in heavy duty or fine 


(PM/314.) 
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the 
i n V 
available in a variety of voltages, both 
VOTK 


Where a substantial proportion of any 
work can properly be done sitting— 
(a) There shall be provided and maintained 
for any employed person doing that work, 
a seat of a design, construction and di- 
mension suitable for him and the work, 
together with a footrest, on which he 
can read ly and comfortably support his 
feet if he cannot do so without a 
footrest. 


EVERTAUT 


LIMITED 
(PROPRIETORS 3. 8. BROOKS & CO. LTD.) 


SPECIALISTS IN INDUSTRIAL 
SEATING 
Write for Catalogue ESC/8 
WALSALL RD., PERRY BARR, 
BIRMINGHAM 22b 


Phone: BIR 4587 (4 lines) Grams: ‘ Evertaut ’ 
Birmingham 


London Office: Kern House, Kingsway, W.C.2 
HOL. 0238 
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WELFARE & 
PRODUCTION 
EQUIPMENT 
TO BE INSTALLED 








North 
yw Fell 


Annfield Plain, Durham.—T hy 
Eastern Trading Estates Ltd., Le 
Gateshead, are to prepare a_ site 
Greencroft for the erection of factories 

Avonmouth.—The Imperial 
Corporation Ltd 37 Dover 
London, W.1, proposes the ere 
laboratories, to cost £200,000 

Bangor.—Sir Percy Thon 
iral Road, Cardiff, is the 
the new women’s hostel proj 
University 

Basildon, 


proposed by 


Street 


tion 


Essex.—A ne 
South-East | 
sale Dairies Ltd of High Road 
Essex. Rotary Hoes Ltd 
Road, East Horndon, Essex, h 
to erect a new factory 
Birkenhead.— Plans submitte 
appli ation for three 
land bounded by Corpor 
Cavendish Street and Price 
North Western Industrial I 
tect: A. E. Shennan, 17 
Liverpool 
Bolton.—-New Hoste! 
on Johnson Fold and Oldh 
the h Engineer 
ans 
Bournemouth. 
sroom, et 
Road for Blanchard 
Brandon, Durham. 
villes Cross, Durham 
for new club_ premise 
Meadowfield and Dis 
Committee Licence 
Brighton.— T 
posal by Kent Bros 
and E. H. Phillips 
of a large site at 
to plans being pre 
Architect and ten 
r ¢ 


ine 


Street 
Joroug 


ind 


store 


mie 





Smelting 


extension 


Matthews anc 
works to repla 
et Me 
Sanction re 


Bristol. Henry 
td. pri e new 
ist t \ borough 
ot Tr ide 


Stre ntague 


street 


rtland 


have 


Buxton, 
Cement ( 


Derby.—Ketton Px 
Ketton ] 
ins to erect a ne 
Cardiff. site at 
rd t Robert 
mn Road 
i depot Tr .¢ 
a three-acre site 
niversity ey 
hostel Me 
Street 


onler a 
al state t 
> Ltd., Collingds 
rection ot 
I to lease 
to U 
new 
Jones 
irchitects f 
titute 


fa 
67 Oueen 
rr new 


slind, ata 


WOTK 


of the 


I 
t 
£60 000 L 


Cadlidde. Plans approved Factory 


Holme H 1 Works, for 
Ltd A new factory at 


for Linton Tweeds Ltd 





Capenhurst, Cheshire. — A con- 
tract has been placed with Richard 
Costain Ltd., Dolphin Square, 
London, S.W.1, in connection with 
the construction of the proposed 
atomic energy research Station at 


Crompton Parkinson Ltd 


extensions at 


Goodt 


Doncaster.—Plans submitted: Factory 
extensions at Wheatley Hall Road, for 
Canteen and 
toilet at Union Street, for R. Dyson 
and Co. Ltd 

Eastcote, Middlesex.—The Ministry of 
Works has placed a contract for exten 
to the canteen at the office's 
building 

Enfield. 


sions 


submitted: Factory 
Works, Lincoln 
A new factory 
Cotten 
Stan 


Plans 
Alipryde 
Way, for James Neilson 
it Lockfield Avenue, for 
and Son; architect: E. H 
more, Middlesex 
Glasgow.—Plans 

mitted for a canteen 
at Elliott Street, for R 
Ltd. Eldorado Ice Cream Co 
Stamford Street, London, S.E 
approval of Dean of 


Geo 
Firmin 


have been sub 
and laboratories 
Young and Co 
Ltd., 64 
have 


received Guild 


Court, to plans for an ice-cream factory 


proposed at Whistleberry Road, Hamil 
ton, Lanarks The estimated 
it £120,000 
Gravesend. 
Ltd Byecliffes, 
their mill 
Hainault, Essex.—FErection of 
remises is proposed by Gainsborough 
Ltd., 86 Mount Pleasant 


cost 18 


Imperial Paper Mills 
have plans to rebuild 


new 


hocolates 
ine E 5 
Hastings. 
Ealing Road 


L.P.S Electrical Co 
Alperton Wembley 
1ans Industries Ltd Lancelot 
Wembley; and Shirley and Co 
Ltd., Southwater Road, St 
Sea, have all informed the 
are interested in acquil 
at Ponswood 


Road 
(London) 
Leonards-on 
r.c. that they 
ing sites for new 
Road Estate 


premises 





Capenhurst, in Cheshire, for the 
Ministry of Supply. The figure is 
about £500,000. 














Special Lines in 


CAFE, CLUB & HOTEL FURNITURE 


200 39° x Polished Mahogany Tables 
£3 7s. 6d. il 20 22” sq. Polished Mahogany 
Tables £1 Ss. Od. each. 250 Bentwood Semi 
Arm Chairs, Mahogany Colour, €1. 2s. 6d. each 
120 Bentwood Semi-Arm Chairs, Light Oak 
Colour, €1 2s. 6d. each 55 Second-hand 
medium oak colour Bentwood small chairs 
£1 7s. 6d each. 280 Bentwood Small Chairs 
Light Oak Colour, €1 2s. 6d. each. 390 Queen 
Anne style Bentwood Chairs, 17s. 6d. each 
WRITE FOR ILLUSTRATED LISTS 


Contracts Dept. J Is | 


— yd 


Tel. by sat =e 
3 Lines) 
Est. over [00 years 
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Incentive Schemes 


from p. 259 


size of the 
while the 


Analysis 


declines as 


onsequently 


percent the 


Chester.—Plans subn f for f 


ipe 


rm increases ( 


total number of establishments with no 


incentive schemes 
than 


Chesterfield 


Chichester. i ymmmended te | 


tries 


} 


Coventry. 


Dagenham lan b fa i 


i 


Dartford 
( 


( 
4 


relate to all 


enquiry 


more 
such 
ot 
two 


in Operation 1s 
the number with 
aggregate numbers 
employed in the 
not dissimilar 

Tables quoted here 
covered by the 
report, which is 
of Labour 
gives 


d suble 
the 
earners 
are 
figures in the 
industries 
the full 
ontained in the Min 
ette for October 

irticulars for separate industries, to 
ether with figures for groups of indus 
These that the highest 
ercentage number of establishments 
vith incentive schemes are in the 
g industries Glass containers 
linoleum, leather 
81 per cent; iron 
ind quarrying, 79 per cent 
cent At the 
come electricity 
Government ser 


hemes 
vVage 
itegories 


Phe 


but 
stry 
1950 


also 


show 
wage 


ngines 
ill with 
mining 
last furnaces 
ther end of the 
nd water supply, and 
ce with only 1 per cent; Local 
rovernment service and Tramway and 
ymr ervice, 6 per cent; gas supply, 
fine cent. But more than half the 
ustries showed percentages between 
55 per cent 


75 per 


scale 


libus 


> an 


DECEMBER, 1950 





or | 


Hawes, Yorks.—A new c! fa ry Portsmouth. mmende Tynemouth,.—T.C 
to cost £30,000, is proposed by ensley for app! \ fur e factory at Plot sell sand at Preston for 
dale Dairy Products Ltd f 16 Fratt t | \ n proy 


commence next spring 





Hendon.—Plans submitted: En- 
gineering workshop at rear of 202- 
212 The Broadway, Cricklewood; 
architects: Brian L. Sutcliffe and Port Talbot. 
Partners, 5 Manchester Square, 
London, W.1. Staff canteen for 
Spurling Motor Bodies, The Hyde. 











Horley, Surrey.—Messrs Cory Reading.—Plans submitted: Re 
Coulbor 7 Bedfor R construction of factory at King’s 
W.C.1. are tl een R lain ft Road for Huntley & Palmers Ltd. 
torv and Canten and social club at Mill 


Hull. Janning t Lane, for Burberrys Ltd. 








1or 
ot G I I I Son ‘ 
137 Cottingham Road a ba 
irried Out in instalmer : 
Knapton, Norfolk. [ Stockport 
necimnnuad ter Aan P an ee 


t 


Scarborough 


Warrington. 


. | I { 
Ltd { Ne n 
Leamington Spa.—P it t t t treet War 
: . on Wembley 
war o P 


ks exten 
r Lockheed 
~ VW | ; 
Met ( 
Stockton | Whitley Bay 
e, Whitl B 


>} 

Littlehampton. 
posed b LD \ Dani 
Beach Road, Little 

London, Acton. 

¢ factor i: 3 T 
Cherrv Per ns 1 ( 


—s . Edmonton : ! an: TH E MONT rT] *s 





Association of Training Managers 





British Institute of Management 
\ } 
ondon, N .—Glover ; Ma W ’ - 
London lover and fain Institution of Heating and Ventilating Engineers 
Birmingham and Dis Branct 
8 Annual Dinner. Midland Hote Deta 


b 
r€ 


Ltd., 48 Grosvenor Gardens, $.W.1, Iiluminating Engineering Society 
have plans to erect a new canteen, Glasgow 
at £70,000, in Angel Road, N.19. 








Institution of Works Managers 
mbley Sub-Bra } 


London, N.W.—Exte 


7 ‘ Industrial Welfare Society 
es al ( DY t I T ‘ R 


} WM on 
Oxgate Lat NW : 
£23,000 
Melksham, 
Watkir I I 
Bristol I t 


to the 


M 
’ Boots ar 

ester College of T 

ze: SR. Eade (B T.H 
F. Baxter (N. Corah 


Wilts. vi . Institute of Economic Engineering 
Ger M Eng ( te Carnegie Hall, Northamptor 


t N 


A SVN 





Middlesbrough.—The T.C. Wel 
fare Committee has approved a 
£36,000 scheme for a hostel on the 
Thortree Estate. J. A. Kenyon is 
the borough engineer. 


THE WORLD'S GREATEST RENTAL 
LIBRARY ORGANISATION aa 


FOVLES LIBRARIES 


Factories and Stores throughout Britain ar 


Institute of Industrial Supervisors 
iz 








TUTTE 


! 
| 


Northumberland.— Ss 


thead baths at 


Hl 


using Foyles special servicefor Works Soria 
Club and Staff Libraries Write for derail 


HVUOUOLADEOEAEUEOOOTONNNTNE 


:pon-Tyn Rotherham § tion - = Trefoile House, Charing 
rose ger ge yeas ta een i oe olla ‘ycl_ Personnel = Cross Road, London, W.! 
olar _ Miss I Gerrard 5660 (16 lines) 
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Summary of Official Publications 
and New Rulings 


STATUTORY INSTRUMENTS No. 1761. The Baking Wages Council (England and Wales) 
Sige Wages Regulation Order, 1950. Dated November 1, 1950 
No. 1668. The Button Manufacturing Wages Council , 4 b . ne  Tabour aad National Servi 
(Great Britain) Wages Regulation Order, 1950. ted under Section 10 he - Councils Act, 1945 (¢ 
October 13, 1950, made by the Minister f Lat I 1d H.M.S.O. 4d 1s an a 
National Service under Section 10 of the Was C1 Order B.K 38 
Act, 1945 (b), H.M.S.O. 2d Amer ler \ remuneration pa 
easing statutory muinimur remune tion | il int 1950 
oviding a piecework ba cm . No. 1762. The Baking Wages Council (England and Wales) 
whom n : such rate pt ny Uperatiy Wages Regulation (Holidays) Order, 1950.) Dated Novem 
is f.0m October 30, 1950 b 1 1950. made by the Mini f Lal rand Nationa 
No. 1691. The Pin, Hook and Eye, and Snap Fastener Service under Section 10 of the ’ ir Act. 1945 
Wages Council (Great Britain) Wages Regulation Order, HMS.O. 4d Revoke ler | ind B.K 
1950 Dated October 18, 1950, 1 ¢ e M er ot 33 1 set it annual holidavs and other customary 
Labour and National $ t 10) ne } und he y re } Iperat " 
Wat Councils Act, 1945 HA . 2 \ } fror ember 24. 1950 
Order © 38) and substitut I t i 
payable to male workers ; t GENERAL 
than home workers) \l re f r © (40 tty . . : : ; 

a heat Maneias 4. 6000 Report of a Court of Enquiry into the Causes and Circum- 
No. 1700. The Foundries (Parting Materials) Special oe of « my ong a the ee Master ——, 
a , - tad Qetoher 16. 1080 3 bn d sociation and the London - ociety °o jompositors. su 
Regulations, 1950, Dai * . : be Mi by the Ministry of Labour and National Service, October 

\liinister of Labour and N ut e1 f f ’ 60 1950. Cmd. 8074 HMSO. 6d 
of the Factories Act, 1937 ; : . mn Technical and Scientific Register. Present and Future 
Factories Act, 1948 (b H.M.< . e so? I ind Demand for Persons with Professional Quali 





out iy 
rt 
ition n Biolog Agriculture and related sciences 


is parting materials in rs 
teria containing compot I i Rep ak ceil ib-committee Issued by the Ministry of Labour 
aace SD Sue Saree CF More “veahlleeet ie ind National Service, September, 1950. H.M.S.O. 6d 
of the dry material nd ist oF I tter ae ited Cher Engineering HM.S.O. 6d 
from a fettling or blasting pr , Factories Act, 1937. Certit 
not extend to natural 1 or t pecif } Canaan Cieeen Wabatuets 
chedule (1.¢ Zirconium t Jit ni b the Wines of Tabu 
clay; Calcined aluminous fre ' OF 1950 ctory Form 688. H.M.S.O 
fused alumina; Olivine the t not 
ntain an admixture « ! I i erat INDUSTRIAL COURT AWARDS 
from December 1, 1950 . aiened 
No. 1719. The Keg and Drum Wages Council (Great tis 5 sails os Tas 
Britain) Wages Regulation Order 1950. Dated Oct ber * yal Serer nh yar eee: Be hack: Wn Whee 
25, 1950, made by the Minist to . na vardes lary les starting with £190 at the age of 18 and 
Service under Section 10 of the  ¢ t oe eg Be crements of £20 to £900 per annum 
d) H.M.S.O. 2d met er K 36 led ondon weighting to be as follows: Under 21, £19 per annun 
by Order K.D 38 ry inere ‘ - un 21 to 2 £° 26 and over, £30 (August 24, 1950.) 
rates and piecework I t ' Piss No. 2273. Road Transport. Reference: For increase t 
Schedule repe it Vv ithe t siterat . ‘ a gece goo pow sacle ha’ auaaiatin alk tae 
Order K.D $4 relat t sa ed by the Statutory Wages Order applicable to trans 
ated 





Health Service. Reference: For in 


hearing-aid technicians employed 


muneration, contained r in . I , pe generally Award: The Court 
Operative as from Noveml l : ba > ver 12 

No. 1726. The Rope, Twine and Net Wages Council over { , up to 12 t 
(Great Britain) Wages Regulation Order, 1950 Dated to and 

October 27, 1950, made | ‘ Mit : ane 109 \ugust 28, 1950.) 

National Service under Sect 10 ’ nci No. 2274. Fishing Industry. Refer 
Act. 1945 H.M.S.O. ¢ I i claim that payment of a nominal 


rates 


nd Order R. (95 i 
remuneration payable \ 
to Order R 84 I t 
muneration. Operative N 0 


No. 1746. The Retail Bespoke Tailoring Wages Council 


h not land 
(England and Wales) Wages Regulation Order, 1950. he « h | ntinued var | et fond in 
Dated October 30, 1950, made t t} Mi t Labou favour , , i the claim vel : to Masons 
nd National Serv und tior f f . _ ) gainst th ond rt of the Qaim 
Councils Act 1945 be 6. 1950 


ey r 2 
R.B 7), Order ; ind = No. 2275. Messrs. W. T. Edwards and Sons, Motor-Coach 
fixes new statutory 1 eratior It Proprietors, Gloucester. Reference: Claim by union that 
iddition, the provis y 1 nd lrivers and c6n 


} 


Senten 


ges ar é tions of employment of 


relating toemployment ot a I I I riod ictor id nform with requirements of Section 93 
not exceeding thr t t t l » of of the Roa raft Act, 1930 Award: The Court found 
Areas, Stockton-on 


Operative as from N 
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Tee Are f he claim ¢ é and awarded accordingly (October 


DECEMBER, 1950 





ober 19, 1950 


NATIONAL ARBITRATION TRIBUNAL AWARDS 





No. 1506. Rates of Wages of Certain Workers 


in the Cotton Spinning Industry, ¢ 1: Dispute 
rat es paid to tenters 


Employed 


£ pal 


vag f 97 9d. be paid August 16, 1950 

No. 1507. Manning of Certain Vessels Operating in_ the 
Near Water Section of the Trawler Fishing Industry from 
the Ports of Grimsby and Aberdeen. ( For 

f existing manning scales Award: The 1] I 

between 100 


lut vhen t 
require |} rvice August 17, 1950 
No. 1508. Rates of Wages and Annual Holidays in the 
Cane, Willow and Woven Fibre Furniture Trade, ( 
For increase f 1. per hour t « I 
Award: In favour of workn the J 
day with pay to take effect from 1951. (August 22, 1950 
No. 1509. Rates of Wages of Certain Female Workers 
Employed by a Firm of Glass Manufacturers in Lancashire 


( 1 I I vance by npany mini wag 


g 


é \ugust 23, 1950 
No. ! vy. Working Week of Certain Workers Employed 
by a Firm of Aircraft Manufacturers at Weybridge. | 
Reduction of hours of me! | the 1 
ft fror 44 t 38 thout 1 ict n i ges Awa 
The Tribunal rded that hours of rk be 1 iced 
4 per wee thout | f wage August 23, 1950 
No. 1511. Annual Holidays in the Leather Goods and 
Allied Trades. Claim: For an litior c I 
ith pay \ 1: In favour 
fror 1951 \ t 23. 1950 
No. 1512. Claim for Overtime Payments for a Specified 
Period to Certain Workers Employed by an Engineering 
Firm at Barking. Claim: | ertait rket é 
. recr of lit 


uM ; 
I WOrK OI I 1 er 


” tT 1 
} 
1 

iT . 
Dt } = 4 az 
‘ ' v ‘ r 
Pt n p g 


} 
Ss 1950 


No. 1513. 


Holidays with Pay in the Carpet Manufacturing 
Industry. Claim: For teration of xisting reemet 
relating to holida‘ th 1 Awal ( 


s} \ + oO 1950 


No. 1514. Conditions of Employment of Certain Workers 
Employed by an _ Electrical Engineering Company at 
Leicester. ( t f taff t 
regarding lays, s pa et t 
ers Awalr Cl 
$4, 1950.) 

No. 1515. Minimum Rates of Wages and Annual Holiday 
Payments for Stone Carvers, Wood Carvers and Modellers 
Employed by Master Carvers Throughout Great Britain. 
Claim: For increase in existing minimum rates and 
‘ ] : wment fey } 4 } T 


bunal awarded as follows increas f 5d. per |} 


y 
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DERBY WATER BOILER ? 





The Directors and Staff of 


STOTTS OF OLDHAM 


extend cordial greetings and good wishes to their business 


associates and friends 


or EOBristmas 1950 


and may your NEW YE AR be happy and prosperous 





GREEN’S 


“ROASTEX” 


for GRAVIES, HASHES & STEWS 


“ROASTEX"” is the COMPLETE Gravy Maker— 
an outstanding product at a reasonable price. 


comer acon, GSS qm” 
Bulk Sales Dept WM art ~~ 


BRIGHTON. 








gout 


These gloves and protective clothing 
made from NORTH P.V.C. are absolutely 
unique. ‘Their resistance to abrasion is up 
to twenty times greater than the toughest 
leathers and the y are completely immune 
to chemical action of any kind from 
acids, alkalies, solvents or greases. 

We ask you to give this vital subject a 
moment’s attention by sending the 
coupon below for full particulars ot the 


complete range 


the SAFE Glove 


NORTHIDE LIMITED, IMPERVIA WORKS 
QUEEN STREET, STOCKPORT, CHESHIRE 
Telephone and Telegrams: Stockport 3171 


POST THIS COUPON FOR DETAILS 


NORTHIDE LD. IMPERVIA WORKS ite as 
QUEEN STREET, STOCKPORT, CHES tmark 


Without obligation, plea er 
the attached address 


(Pin to your card or letterhea ling 
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men with proportionate increases to appren 

each week, or part of a week, of employ- 
for week of holiday, the employer must afhx 
the value of 3s, 44d. to the worker’s holiday 
| ur September 5, 1950.) 

1516. Rates of Wages and Conditions of Employment 
of Certain Workers Employed in the School Meals Service 
at the Manchester High School for Girls. Claim: For 

ppl n of the rates and conditions of the National 
ial Council for Local Authorities’ Non-Trading 
il Workers) to assistant cooks and general 
rhe Tribunal awarded that minimum 
cooks be Is. 10d. per hour and for 
genera s. 8}d. per hour. (September 7, 1950.) 
No. 1517 Rates of Wages of Certain Workers Employed 
by the Rural District Council of Hemsworth. Claim: For 
rease of 6:5 er week awarded by the National Joint 
for Local Authorities’ Non-Trading 
Workers) Award: In favour of work 
I I Sept " 11, 1950.) 
No. 1518. " Claim for Payment in Lieu of Notice in Respect 
of Two Workers Formerly Employed by an Engineering 
Firm at Surbiton. Claim: For payment in lieu of notice 
in a rdance with engineering agreement Award: In 
favour of rkmen September 11, 1950 
No. 1519. Holid: ay Payment of Certain Workers Employed 
by an Engineering Firm at Gateshead. Claim: For pay- 


ent for Good Friday, 1950, in accordance with engineer 
(Septem 


Summary 





ing agreement Award: In favour of workmen 
ber 12, 1950 
No. 1520. Question as to the Observance of Recognised 
Terms and Conditions of Employment by a Firm of 
Builders and Contractors at Surbiton. Claim: For obser- 
nce by the company of recognised terms and conditions 
Working Rule Agreement for the building 
1 1: In favour of workmen (September 14, 
1950 
No. 1521. Rates of Wages of Workers Employed at a 
Laundry St. Andrews. Claim: For establishment of 
pecified es for male and female workers. Award: Claim 
not established September 21, 1950.) 
No. 1522. Basic Rate of Certain Workers Employed on 
Body Finishing and Trimming by a Motor-Car Manufac- 
een. aay at Birmingham. Claim: For payment of 
1 ra ‘ rtain finishers and trimmers engaged on a 
el Award The Tribunal found against 
ited, but awarded that any worker who 
wherever employed, been in receipt of 
ll } be I uid that rate 
September 21, 
1950 
No. 1523. Question as to the Observance of Recognised 
Terms and Conditions of Employment in Respect of an 
Apprentice Formerly Employed by an Electrical Contract- 
ing Company in Scotland. Claim: Whether firm were ob 
) 1 rms and conditions in respect of an 
established (September 


serving € 
im not 

7 1950 
No. 1524. Working Week of Certain Workers Employed 
by a Shipbuilding and Engineering Company at Dundee. 
I rT} iny should establish a five-day week of 
year round for workers employed in the 
" with engineering industry agree 
except those in the 
September 


| 


f workmen 
on vessels at the wharf 


1950 

No. 1525. Wage 
Glasgow Docks. 
pr rtior ncrease in ove time 


Rate of Watchmen Employed in the 
Claim: For increase in existing rate and 
, rates Award: Claim not 
‘ tb he tember 27, 1950.) 

No. 1526. Annual Holidays in the Electric Cable Making 
Industry. Clair For an additional week's holiday with 
| Awal In favour of workmen September 27, 1950.) 
No. 1527. Cc laim for Payment of a Specified Rate of Wages 
to a Worker Formerly Employed by a Co-operative Society 


DECEMBER, 1950 





Sia hae kak enced s een os abel 


in Scotland. ( 


' { 
i | 


racting ndustr \ 
Septembe »s 1950 
No. 1528. Remuneration of Musicians at a Theatre in 
Accrington. Cla For £1 


¢ Sept ber 28 1950 
No. 1529. Remuneration of Musicians Employed at a 
Theatre in Bury. ( I t £ 
per \ il i! t S 
Ws 
No. 1530. Remuneration of a Worker Formerly Employed 
as a Hospital Steward by the Gateshead Corporation 
| ' I y ' lerre it " ‘ Y ‘ 


| ( 
\ I l ir of I " ) 1950 
No. 1531. Rate of Wages of Mechanics Employed at a 
Mental Hospital in Yorkshire. | I 
i aa £6 1 
‘ ( ) ; 1950 
No. 1532. Rates of Wages of Electricians Employed in the 
Flour Milling Industry. ( I 
ectr , 137s. 6 
IB 12v 10 
1344 b I ( I 
. 12 10 ( t r 5 14a) 
No. 1533, Rates of Wages of Mechanics Employed in the 
Flour Milling Industry. ( | 
me 137s. ¢ 
B 


134 b I 

ae 10 () ) 5. 1950 
No. 1534. Working Week of Domestic and Similar Grades 
of Staff Employed in Hospitals and Allied Institutions 
Throughout Great Britain, 14 


( 


, 140 


No. 1535. Wage Rates of Gate Porters Employed in 
Certain Mental Hospitals. 
155 | 144 
‘ 14 


e | 
No. 1536. Refreshment Allowance of Certain Employees 
of the Metropolitan Water Board 
( f I 
r »ty 4] 
! 10 \ 
No. 1537. Question as to the Observance of Recognised 
Terms and Conditions of Employment in Respect of a 


Certain Worker Formerly Employed by an _ Engineerin; 
Firm at Wolverhampton. | \ 


No. 1538 Remuneration of a Worker Employed by 
Local Authority in Scotland 


( mitt N 
\ 


(det ‘ yy 14s 
No. 1539, Rates of Wages and Conditions of Employment 
of Bakery Van Salesmen Employed in South Wales. 


11, 1950 
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compensation 
guarantee 


*To every worker who, while wearing Sound Brand 
Internal Steel Toe Safety Boots, sustains a toe injury, we 
will pay £5 a week during the period of absence from work 
up to a maximum of 10 weeks as a result of that injury’ 


Send for our booklet explaining about this 
new scheme to 





Messrs L Elkan Ltd Stepney Bank 
Newcastle-on-Tyne 


Messrs H C Smith Ltd 72 John Bright Street 
Birmingham and 31 Dale St Manchester 


SOUND 
BRAND SAFETY BOOTS 


for first class foot protection 





SOUND BOOTS LTD SOUNDWELL BRISTOL 











Read these columns for your 
everyday wants of all kinds 





CLASSIFIED ADVERTISEMENTS 


Rate: 2/6 per line, minimum 5, -; 
numbers to be paid for as 2 lines. 
single column inch. 
for 12 Payments must 


Series discounts: 5 
accompany 


average 24 letters per line, box 


Display Panels: £1 10/- per 
for 6 insertions, 10 
order for single inser- 


| 


tions. Address orders to: Advertisement Manager, PERSONNEL | 


MANAGEMENT AND WELF 


don, E.C.4. 


ARE, 180 Fleet Street, Lon- 


Telephone: Chancery 8844. 





FOR SALE 


CUTLERY AND SILVERWARI 
Manufa , ffer delivery f 


SUPPLY and lay Liote 


oards 


WE CAN 
lointless Flooring on 
nerete foundations. Samples from 
otex Works. Jarrow Road, SE 


ermondsey 4341 (3 lines). 





ENTERTAINMENTS 


DANCES, Part 


! * pr 


TO MIDLAND 


EXECUTIVES 
y ‘ be 





CANTEEN EQUIPMENT 


CUTLERY, SILVERWARE AND 
HOTEL AND CATERING EQUIP- 
MENT of fir heffield manufa 


inest S 


Jeally hygieni« 
ce to Hotels 
ens and Cates 
page Price List and samples ¢ 
( BRANDON CROSBIE & CO 
LTD., THE Cutle s) : 


Established 


over half a entury 
STATION STREET, WALSALI 
Ww 16.28 
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REFRIGERATORS 


REFRIGERATORS ¢ 





METERS 


METERS A 





CATERING 


WE ARE SPECIALISTS 


W 





BOOKS 


BOOKFARE WELFARE— We 
ce 
For 





SERVICES 


** PERFECT 
SECRETARIAL SERVICE” 


Further details on request 


Box 200, Personne! Management 
180 Fleet Street, London, £.¢.4 


374 CITY ROAD s 
| LONDON,E.C.1 3 
S 








IT’S NOT TOO EARLY 
TO BOOK FOR YOUR 
NEXT YEAR’S OUTING 


BRIGHTON 
AQUARIUM 


Phone: 29363 

@ CATERING FACILITIES for PARTIES 

OF UP TO 1,000 AT ONE SITTING 
@ FULLY LICENSED ‘FREE HOUSE’ 
@ RIGHT ON THE SEA FRONT 
@ AMPLE TOILET ACCOMMODATION 
@ COACHES SET DOWN AT DOOR 
@ MUSIC AND DANCING IF REQUIRED 


ALL PARTIES ALLOWED FREE INTO THE AQUARIUM 
Fullest particulars from CATERING MANAGER—AQUARIUM 














For regulations governing admission to the 


INSTITUTE OF WELFARE 
Professiona F As sociation 


for 
Be: ‘my 
We. fare C sti ers 


apply to Hon. Membership Secretary 
LISSSSSSSSSISSISSTIISSISSS SY 


Guide to all Practising Welfare Officers 2 
“INDUSTRIAL WELFARE OFFICER" 4 9 (p. free) 
Terminus 858! 


Ss 
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etc., complying with Fac- 
tory Regulations. 











FIRST AID SUPPLY CO. 1925 
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To Doctors, Medical Officers and Nurses 


WOUNDS, BURNS, etc. 


HEAL RAPIDLY AND 


WILL NOT TURN SEPTIC 


if TREATED WITH 


ANTIPEOL ‘vc: OINTMENT 









































BECAUSE one or other or all of the three races of germs, Streptococci, Staphy- 
lococci and B.pyocyaneus are found in every skin infection common to 
this country, and ANTIPEOL OINTMENT contains the antibodies (anti- 
virus) of these germs. Healing is expedited by the proved ingredients 
of the ointment, and septic development is stopped or prevented by 
its antivirus sterile vaccine filtrates. ANTIPEOL OINTMENT is unsur- 
passed for BURNS and SCALDS, for it is microbicide and non-adhesive, 
and dressings do not require to be changed every day. 


RHINO-ANTIPEOL 


affords rapid relief of COMMON COLDS, INFLUENZA and CATARRH 
Containing the antibodies of the germs common to infections of the 
nose and pharynx (Staphylococci, Streptococci, B.pyocyaneus, pneumo- 
cocci, pneumobacilli, enterococci, M.catarrhalis, B.Pfeiffer), Rhino- 
Antipeol is not just a palliative, but is a remover of the cause of the 
infection. During epidemics it is the ideal preventive of microbic 
development. 


OPHTHALMO-ANTIPEOL 


is a semi-fluid ointment, more convenient than the ordinary Antipeol 
ointment for ocular infections and lesions. Eyes affected by smoke and 
dust are soothed almost immediately by the application of Ophthalmo- 
Antipeol, and the antivirus prevents germs from developing 


CLINICAL SAMPLES ON REQUEST FROM 


MEDICO-BIOLOGICAL LABORATORIES LTD. 
CARGREEN ROAD, SOUTH NORWOOD, LONDON, S.E.25 
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[yer 


Peter Merchant Limned are now able to entertain 


enquiries for their services as Caterers to Industry. 


They offer these advantages :— 
@ They are the Jargest firm of Industrial Caterers 
in Britain, with over 20 years specialised experi- 
ence in this trade. 
No undertaking is too large, too remote or too 
small, 


Their service covers every detail. 


Peter Merchant Limited 


( 
Caterers to Industry 
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